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The savings arer

No lender fees!*

THE FRATERNAL ORDER OF POLICE
PREFERRED MORTGAGE SAVINGS PLAN

A nationwide lender licensed in all 50 states, CrossCountry
Mortgage offers a broad portfolio of traditional and niche loan
products to serve virtually every home financing situation.

CCM is dedicated to keeping you informed throughout the
loan process and delivering fast closings in as few as 21 days.

Savings available to Active, Retired, and family members!
> No Application Fee > No Commitment Fee

> No Processing Fee > No Lock-In Fee

> No Underwriting Fee > No Document Prep Fee

CONTACT YOUR DEDICATED LOAN TEAM TODA\:!

% 833.724.8700 @ FOPCCMHomeloan.com

“Termss & Conditions: This is not a commitment to lend. Alllnans subject to program guidelines and undenariting approval.

Loan prograrm tems and conditions are sublect to change without notice. Available for first ien mortgage purdhase money loans or
refinance loans only, subject to certain minimum loan amouwnts. Discounts will be appiied at dosing as alender credit up toa

misamum of $2 198, imitations may apply. Bomower cannot receive cash &t dosing. Ondy one offer parboan bansaction will be
accepted. Mo cash value. Avaliable only on loans orginated by CrossCountry Mortgage, LLC. Borrower miust mention the program at
the me of appication. CrossCountry Mortgage, LLC has the right to accept. deciine, or limit the Lse of any discount or offer,
CrossCountry Morfgage, LLC & an FHA Approved Lending Instifution and i not acting on behalf of or at the direction of HUDVFHA or the
Federal government. Ceriificate of Eligibdity required for VA loans. Bgual Housing Opportunity. All lnans subject to underwriing approval.
Certain restrictions apply. Call for details. NMLS3029 NMLSI681501 wwavnmisconsumeracoess.ong) CrossCountry Mortgage, LLC
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Get an Education in
Making the World Safer

Do what you do, but even better

Do it with your master’s in forensic behavioral science

or an advanced practice certificate in threat assessment,
forensic linguistics, security management, and more, all
taught by experts using research and data.

Learn more about the impacts of stress, trauma,
and PTSD on those on the frontlines and how to
heal the adverse effects in this paper by forensic
psychologist and CSFS dean, Dr. Diana Concannon:
alliantu.co/forensicstoday

Alliant |
International
University

Succeed on purpose

California School of Forensic Studies (CSFS) at Alliant International University.
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NN\, PRESIDENT'S MESSAGE / PATRICK YOES

Honoring 443 Officers

Who Did Not Return Home

to Their Families

The following are remarks { made at the
FOP Peace Officers’ Memorial Service in
Wiashington, D.C., on May 15, 2023.

r. Speaker, General Garland,
Secretary Mayorkas,
distinguished guests, esteemed

colleagues, friends and family members,
I thank you for joining us today as

we gather to celebrate the lives of 443
American heroes.

I ask you all to look to your left and
your right; look at the sea of uniformed
officers standing among us. In every
community across this great nation,
there are brave men and women just
like those you see here, protecting life
and property so that we may live in a
society without fear,

They suit up and show up every
minute of every day without fail and
withour hesitation.

Law enforcement is a calling. We
don't sign up for the minimal pay that
often requires overtime and extra duty
to pay the bills, working on holidays or
the night shift that takes us away from
our families, or a second job necessary
after retirement ro make ends meer.

No one puts on a badge and ballistic
vest every day because they want to
experience the very worst of humanity,
or physical and emotional scars that are
carried for a lifetime.

These are the realities of a career in
law enforcement. And the past three
years have been a never-ending, ever-
changing challenge for our profession
that has tested each of us to the core.

Our lives have changed in ways thar
would have seemed unimaginable. Yet
we stand courageously on a fine line
between order and chaos.

My friends, there has never been a
more dangerous or uncertain time for
our profession — and still, there isa

// WRITETOUS! |f you have further guestions, contact Patrick Yoes at (504) 234-4300, or pyoes@fop.net.

special group of men and women who
wake up every day and choose to stand
on the line between good and evil.

At the end of our shift, we take
pride in a job well done ... saving a
life, finding a lost child, protecting a
battered spouse, helping the elderly and
keeping criminals out of the lives of the
people we serve.

Why do we do i?

Law enforcement officers are
ordinary people with a servant heart

A debt of gratitude is
owed to those who show
up every day and do the
right thing, protecting
our communities and
making a difference.

who answered the higher calling of
public service, and at times, we are
called upon to do extraordinary things.

Today more than ever, a debt of
gratitude is owed to those who show
up every day and do the right thing,
protecting our communities and
making a difference.

Now I want you all to look
toward the center of the lawn. The
sheer number of white chairs is
overwhelming.

These white chairs are a symbol of
loss and grief ... and proof that, far too
often, the worst happens and we lose a
hero in the line of dury.

We gather today to pay tribute and
honor the men and women who have

given their last full measure of devotion
in the service to others. Many were lost
after a long, valiant fight with illness,
while others never had the opportunicy
to return home to their families at the
end of their shift.

Each of those white chairs represents
a hero that was taken too soon, but also
our survivors — those of you who must
carry on in the wake of a crippling loss
that has forever altered the course of
your lives and left an emptiness that can
never be filled.

You all have a difficulr task ahead of
you ... one that often seems too heavy
at rimes.

Know this: You are nor alone. Find
comfort in knowing that we all share
your loss. Laugh, cry, ralk about your
hero often, but honor their sacrifice by
finding peace, healing and living each
day to the fullest.

It is my promise to you thar your
sacrifice will not be forgotten, nor will
it be minimized ... for in honoring our
brave heroes who made the ultimare
sacrifice, we are ensuring the legacy of
law enforcement’s bravery, courage and
sacrifice that is the fabric of America.

To our surviving families, both
blood and blue, as the president of the
National Fraternal Order of Police, it
is my honor to stand before you today
representing law enforcement officers
from across this great nation to say that
we stand with you, we share in your
sorrow, we mourn with each of you,
and we express our heartfelt gratirude
and respect for your hero’s courage and
sacrifice.

Greater love hath no man than this,
that a man lay down his life for his
friends (John 15:13). ror
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NN\, VICE PRESIDENT'S MESSAGE / JOE GAMALDI

Never Forget

t the time I am writing this, we
A have just completed the 2023

National Peace Officers’ Memorial
Service in Washington, D.C. At the ser-
vice, we honored 443 officers who made
the ultimate sacrifice in service to our
communities and our country as a whole.
I would like to extend a heartfelt chank-
you to everyone who contributed to make
this a memorable service for the families
of our fallen brothers and sisters. This
includes our Memorial Commirtee,
FOP Auxiliary, Narional rrustees, local
and federal law enforcement, and count-
less volunteers — thank you, all. [ had
the distinct honoer of participating in
presenting medals to some of the fami-
lies of fallen officers, and later providing
remarks ar the wreath-laying ceremony at
the National Law Enforcement Officers
Memorial. It is a moment I will never
forget.

When you have been in law
enforcement long enough, you begin to
know many people who are enshrined
on that wall. They are brothers, sisters,

Perhaps you or your lodge were
featured in the magazine and you'd
like a keepsake to share or display?

10

ff WRITETO US! | you have further questions, contact joe Gamaldi at jgamaldi@hpou.org.

co-workers, friends. Oftentimes, people
will ask me, how do we honor them
properly? We honor them by never
forgetting their sacrifice, by never letting
our communities and this country forget

We can honor them
by showing up every
day, doing the job with
pride and upholding
the oath we took to
protect the public.

the sacrifices of our fallen brothers and
sisters, and by never forgetting their
families — making sure we take care of
them, not just right after their loss, but
months and years later. It is imperative
that every family knows their Blue

Family will be there for them now and
forever.

We can also honor them in another
way. For the 750,000 police officers
in this country, we can honor them by
showing up every day, doing the job with
pride and upholding the oath we ook 1o
protect the public and our communiries.
We honor them by showing all the
people who delegitimize, denigrate and
demonize law enforcement that they will
not win! We will stand up for ourselves,
for our profession and for the memory
of those who have made the ultimate
sacrifice. We honor them by being
relentless in this endeavor: to protect
their memory, to protect our profession
and to protect future generations of
officers thart are yet come.

We all must never forger,

As always, be safe out there, and if
you need anything, [ am only a phone
call, text, email, or Facebook or Twitter
(@JoeGamaldi) direct message away —
or message me on our free National FOP
mobile app. rop
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Your community and
colleagues need a Ieader. ‘
Why not you?

You've seen first-hand the pressing issues facing today’s law
enforcement professionals and the communities they serve.

The criminal justice programs delivered online through Penn
State World Campus can give you the tools you need to lead
today'’s officers and prepare the next generation for service.

Our programs offer you:

The real Penn State — online
Our online courses are taught by the same faculty who teach on campus.

Collaborative, supportive learning environments
Learn with other law enforcement professionals who understand the
challenges of your job.

Flexible programs designed for working adults
100% online programs can be completed part-time, at your own pace.

Explore our degree programs at worldcampus.psu.edu/Clfop

PennState
World Campus A world of possibilities. Online.




NN\ SECRETARY'S MESSAGE / JIMMY HOLDERFIELD

Police Week, Conference and the
Types of FOP Membership

// WRITE TO US! If you have further questions, contact immy Holderfield at (904) 813-0067, or jholderfield@fop.net.

rothers and sisters, I hope this June
B edition of the National FOP Journal
finds you and your family safe

and well. I know that many of you are
planning family vacations since school is
out. Enjoy this precious time together and
savor the memories.

The 42nd annual National Peace
Officers’ Memorial Service, held at
our nation’s Capitol, was conducted

LET YOUR VOICE
BE HEARD!

The FOP constantly
endeavors to hear about
the experiences of our

members, so that we can
understand how best to
serve you.

The FOP was selected to partner
with the Department of Justice
to build standardized training in
law enforcement peer support.
Share your thoughts with us on
how this training can best help
our profession at surveymonkey.

com/r/PowerinPeers.
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in stellar glory again this year. It all
started with the arrival of the survivors
at Washingron’s Reagan National
Airport. From there, the families were
escorted by motorcade to their hotels,
with the Washington Hilton serving as
the host. Survivors were presented with
an orientation on the weelds activities,
including the various seminars, events
and counseling services, as well as the
Candlelight Vigil and Memorial Service.
The orientations were conducted by
C.O.PS. President Patricia Carruth
and her team, National FOP Auxiliary
President Glenda Lehmann and her
team, National FOP President Pat
Yoes, me, National FOP Treasurer
James Smallwood and National FOP
Sergeant at Arms Keith Turney. Special
thanks go out to the National Memorial
Committee, and specifically Co-Chairs
Andy Maybo and Matr Hagen.

The National Conference will be
here before you know it. My staff is busy
processing the last half per capita and
preparing credentials. The rooms at the
Las Vegas MGM Grand Horel are filling
up fast, so if you have not booked your
rooms, do it as soon as possible. The
link for the rooms and events package is
foplasvegas2023.org. There are nine
proposed amendments to the National
Constitution, By-Laws and Rirtuals that
will be presented to the delegates for their
consideration. Your lodge will receive
the proposals this month to share with
your local membership. Should you have
questions on any of the proposals, please
contact me or any member of the National
Constitution and By-laws Committee.

A question that [ receive, not often,
but from time to time, is whar the
requirements of the various types of
membership are in the FOP There
are only two recognized types of
membership, active and honorary.

Active members are full-time employed
(at least 30 hours a week) law
enforcement officers, either appointed
or elected by a federal, state, county or
municipal agency. This requirement
also includes members who have
retired from their respective agency.
There is no longer a retired member
designation in the membership system.
Active members may include full-time
employed law enforcement officers who
have left their agency to do something
other than law enforcement if they were
a member in good standing when they
left, and if their respective state and local
lodges allow for the continuation of
membership.

My office has several specialty cards
that a state or local lodge can purchase
and present as an honor for service to
a member or VIP. However, there are
additional requirements associated with
the cards thar, at times, are lefr our and
not conveyed to the member receiving
such honors. The cards are Honorary
Member, Retired Member and Lifetime
Member.

Let’s look at some examples of dos
and don'ts. A 30-year active member
retires from their agency. Their lodge
decides to bestow a Retired Member
card on them for their service to the
lodge. This is certainly permissible
and actually encouraged; however, per
capita to the National Lodge must be
continually paid on the member in order
for them ro continue to have voice,
vote and enjoy the various benefits
from the National Lodge, including
obraining the special HR 218 (concealed
carry) insurance, receiving the Journal
or participating in the FOP benefits
program. Per capita to the state and/or
local lodge is the decision of the state
and local lodges. Many lodges pay the
per capita on their members when they

FOP JOURNAL //JUNE 2023



retire from their agency, and some lodges
charge their retired members a reduced
fee to cover their state and National
per capita payments. In any case, if a
member is issued a Retired Member
card and National per capita is not
paid, the member is listed as inactive
in the system. In all cases, this should
be explained to the member retiring
from their agency, for them to decide
if they want to continue their active
membership status.

The same is the case for Lifetime
Member status. This is a high honor,
but by simply giving this card to a
member, per capita is still due in order
for them to maintain active membership
status. Additionally, the date listed on
the card is the darte issued, not the date
the member joined the Order. We are
exploring a suggestion of including the
year when a member joined the FOP, but
in order to include this, all local lodges
will have to audit their membership
records to ensure accurate dates are

inputted in the system.

Honorary Member cards can be
obrained and presented by any local or
state lodge, or by the National Lodge.

The intent is to honor individuals in
the community who have demonstrated
outstanding support to our chosen
profession or to the FOP. These honors
are generally given to businesspeople,
legislarors, judges or others. They are
not intended to be given to members

The National Conference
will be here before you
know it. The rooms at the
Las Vegas MGM Grand
Hotel are filling up fast.

who would otherwise qualify for active
membership status. Honorary members
can certainly artend meetings, serve on
committees and display our emblem, if
the local or state lodge allows them to,
burt they do not have voice or vore and
cannot hold office.

In all the above scenarios, the honor
is non-transferable. As an example, if [
received a Lifetime Member recognition
and card from Jacksonville Lodge
#5-30 and I demirted my membership
to Nashville Lodge #5, my lifetime
membership does not transfer with me.

Our Narional Constiturion and
By-Laws excludes private police,
security guards, reserve or volunteer
police officers and others not
specifically engaged in law enforcement
as their primary livelihood or
profession. These individuals should
be directed to an associate lodge,
and if none is available, a lodge may
want to consider forming one. Should
additional clarificarion be needed
on any of these specialty cards or
membership requirements, please
contact me.

If T or my staff can help you in any
way, please let us know. Be safe and I will
SE€ YOU S00N. FOR

TUNE IN TO THE FOP PODCAST

Listen in every week to hear from law enforcement

experts, elected officials and other notable leaders

to gain insight into the issues and current events

surrounding the law enforcement community.

Available now on FOP.net, FOP’s YouTube channel,
Apple, Google, Spotify and Amazon Music.

WWW.FOP.NET
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NN\, SERGEANT AT ARMS’ MESSAGE / KEITH TURNEY

Mentorship Just May Be One

of the Answers

spend a great deal of time working
| with law enforcement agencies

across the country. You know — as
the CRI-TAC guy. Participating in
the Collaborative Reform Initiative
Technical Assistance Center (CRI-TAC)
since its inception nearly six years ago
has given me the opportunity to see
policing from a unique viewpoint:
ground zero.

CRI-TAC provides free training
and consulration to state, local, tribal
and campus communities through the
COPS Office and the Department of
Justice. We seem to receive requests for
assistance that are very timely to what
is occurring in the profession. For
example, six years ago, de-escalation
was the hot-button issue facing
the law enforcement community.
Subsequently, we received a lot of
requests for training and consultation
in de-escalation ractics.

After several high-profile mass
demonstrations went awry across the
country, we started receiving requests
for mass demonstration tactics and
training. Active shooter incidents
brought progressive agencies to reach
out to CRI-TAC to better prepare
themselves for not if, but when they
may be faced with such a crisis.

Before the recruitment crisis was
well recognized as an emergency,
CRI-TAC was receiving requests
for consultations on recruitment.
Ironically, when I first started talking
about our recruiting dilemma in FOP
circles, I was looked ar rather strangely
by my colleagues. We knew we had
people leaving the profession; however,
at the time we never imagined thar our
usual applicant pools would dry up so
quickly. Yet that was what I saw from
the assistance requests coming in.

So, what am [ seeing now? Issues

14

// WRITETO US! If you have further guestions, contact Keith Turney at kturney@fop.org.

surrounding retention. Agencies across
the spectrum are realizing that they
cannot solve our recruitment crisis
withour addressing retention. We are
currendy trying ro fill a glass that has

a perpetual hole in the bottom of it.
Without large financial incentives for
our personnel, our heroes continue to
leave the profession in droves. Even with
lucrative signing bonuses, applicants
only stay long enough ro reap the reward
and then head for the hills.

Agencies across the
spectrum are realizing
that they cannot solve
our recruitment crisis

without addressing

retention.

Yes, our younger workforce has
differing ideals — money doesn’t
drive every aspect of their lives. It’s
important, but so is time off. Yes,
our younger applicants are seeking
work—life balance. Yes, they don't
expect to stay an entire lifetime in one
agency or one job. And yes, they are
well-educated and analytical. They
look at the cost/benefit aspects of the
profession. They expect to be treated
fairly, courteously and with respect.
They won't blindly follow. They expect
to have their questions adequately
answered in a respectful manner. So,
for you old-timers out there, yes, it’s
our new reality. You can ger up off the
Hoor now.

With the mass exodus from our
profession, it is not only the street line
officers leaving. It’s sergeants, lieutenants
and captains walking away, as well.
Actually, as we all are aware, it's the
higher ranks who have the most seniority
and therefore the financial flexibility to
leave. It’s a giant brain drain in many of
our agencies. How do I know all this?
Because CRI-TAC is seeing a massive
demand for first-line supervisor training
and mentorship programs. Our chiefs
and sheriffs are starting to see that they
need to berter address the needs of our
younger workforce. They are starting
to realize that even though they have
gone above and beyond in getting
people in the door, there is an intense
need to keep them.

With inexperienced supervisors and
a tradition of being a profession that
dicrates rather than encourages, we have
a new dilemma on the horizon. We
need to change the workforce landscape
on several levels. Mentorship may just
be the answer — or ar least, thar is whart
I see from requests coming in. Even
when we analyze supervisor training
requests, buried in that request for
assistance is a mentorship component.

I'm not saying that mentorship
is a solution to retention, but it is
an important component in how we
rebuild our profession. How do |
know this? Well, the CRI-TAC tells
me so, and of course | am the CRI-
TAC guy. If your agency would like to
explore trainings or consulrations in
mentorship programs or supervisory
training — or just about any other
conundrum facing your agency — visit
the CRI-TAC website at hetps://cops.
usdoj.gov/collaborativereform. Tell
them the CRI-TAC guy sent you.

As always, God bless you all and
God bless the FOP. pop
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JOE WILL BE WATCHING

SECURE YOUR FUTURE WITH
YOUR OWN SECURITY FRANCHISE

GoJoe Patrol is your opportunity to put your lifelong career skills to work for you. Own your own business
within large, protected territories. Create generational wealth and stand out from the crowd. We will be with
you every step of the way. Make a difference one patrol stop at a time for yourself, and your customers.

BECOME YOUR JOIN AN IN-DEMAND AGCESS
OWN BOSS INDUSTRY POWERFUL TOOLS

Take pride in a business of your The need for top-notch security RevSuite, our complete business
own. With over two decades of solutions is higher than ever and operating platform, makes your daily
industry experience, we can help isn't going away. With a GoJoe procedures even easier. You can rely
you become your own boss using Patrol franchise, you can meet the on the industry’s leading systems,
a proven system, key training, and increasing demand and secure your tools, and technology for the highest
ongoing support. future in this $4 billion industry. standard of service.
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¥
With GoJoe Patrol, you can own the 0
entire ngket—nnt just a zip codﬁ.” ....T.A.%EA.{:?H.?; fr_lé

72 ’ to all current and former

MAJOR BIEBII[IJ, Co-founder of Goloe Patrol Law Enforcement Officers
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MEMBER SPOTLIGHT

Randy Robertson

JIMMY HOLDERFIELD / NATIONAL SECRETARY

member for June, the Honorable Randy
Robertson, state senator from Georgia
and past president of the Georgia FOP

| t is our privilege to recognize our featured

State Lodge. Brother Randy was elected

in 2018 in the 29th Senate District in

the west central portion of the state. Asa
career law enforcement professional, he is

a powerhouse in the Georgia Legislature,
advocating for his fellow FOP members and
the communities they serve.

The senator and his wife, Theresa, have
three children. He currently serves on the
Public Safery Committee; the Insurance,
Labor and Retirement Commirtree; and the
State and Local Government Operations
Committee. He is also an ex officio
member of several other commirtees and
is the only member of the Georgia Senate
with a law enforcement background.

We recently were able to carch up with
Senator Robertson during his busy schedule
and ask about his past accomplishments,
whart he has recently been involved with,
and his advice for current and future FOP
leaders. Here’s what he had to say.

What agency were you with? Tell us
about your career.

I retired in 2015 after 31.5 years on
the job. I joined the Muscogee County
Sheriff’s Office in Columbus, Georgia,
in 1985 and worked my way through the
ranks, starting in the jail. [ worked in
every part of the department, including
heading up the SO’s arm of the mulri-
state, multi-agency Metro Narcoric
Task Force. 1 retired as a major, over the
administrative bureau.

When and why did you join the FOP?
How many years have you been a
member?

I joined Georgia FOP Lodge #9
around 1988 and have been a member in
good standing for all 35 years. We were
fighting with our City Council concerning
pay and benefits at the time. The Sheriff,
who had forbidden any of us to join,
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Randy Robertson

ended up being the one to encourage all
of us to join so we could fight en masse.

When and how did you get involved in
FOP leadership, and what positions
have you held?

In 2000, I ran for president in a heavily
contested local lodge race. 1t was my
first foray inta FOP politics. [ served as
Lodge #9 president for 15 years. On the
state level, T was appointed to the office
of conductor (now known as sergeant at
arms) when the person in the position at
the time resigned. After that, I successfully
ran for second vice president, first vice
president and president, where [ served one
full term prior to running for the Georgia

State Senate in 2018. | was blessed to be
mentored by FOP grearts like Billy Peacock,
Carlton Stallings, Steve Bollinger, Dan
Scoggins and ]D Hawk — all past State
presidents of the Georgia FOR.

What are your future plans or goals in
your work with the FOP?

Currently, I am serving as the only law
enforcement officer in the Georgia State
Senate. In that capacity, I am proud to
be able to continue fighting for officers’
rights and rougher sentences for violent
criminals, and recently had a law passed
to prevent rogue district attorneys from
refusing to do their job of prosecuting
criminals and upholding the Georgia
Constitution. | plan to continue fighting
for our men and women who wear the
badge and their families, representing
their interests in our State Capitol.

What accomplishments are you
proudest of in your work of
advancing the FOP?

Two years ago, | was able to pass legislation
that requires local and state governments to
allow payroll deductions for members of the
FOP so that they can take advantage of the
benefits provided by the Fraternal Order of
Police, to include the Legal Defense Plan. This
is incredibly important in a right-to-work
state like Georgia.

Members of the GA FOP with Georgia Lieutenant Governor Burt Jones, Senator Randy Robertson

and Senator john Albers
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Why do you think the FOP is
important, and what’s your favorite
thing about being involved with the
FOP?

The FOP serves as the voice of law
enforcement across the United States.
While issues may vary state to state, there
is a commonality to our fight — our fight
for better wages, better benefits and officer
rights. There is strength in numbers, and
it is not a coincidence thar the largest
law enforcement member organization in
the United States provides the best legal
defense plan. And really, thart is what I love
abour the FOP; the size of the organization
speaks for itself. We do what we do
well. We are the largest law enforcement
organization in America because we don't
just talk the ralk, we walk the walk. Yes, we
have passionate discussions about how to
reach the goal, bur we all share the same
goal: creating the best environments for
our officers to work, making sure those
officers make it home at the end of every
shift and creating a safer tomorrow for the
people we serve.

What’s your "secret to success” —
what helps you be effective and what
keeps you motivated?

I have a quote that has been my email
signature for abour a decade. It’s by Horace
Mann, who is considered the father of
public education. He said, "Be ashamed

to die without winning one victory for
humaniry.” I have been commirtted to

that philosophy and believe that as law
enforcement officers, we are pledging to
win victory after victory for our neighbors
that we serve. Thar mindser has served as
my guidepost as a law enforcement officer
and an elected official.

What advice would you offer to FOP
members who are thinking about

getting more involved in their lodges?

Do it! Ger involved and include
your family. Bring your spouse, kids and
extended family to events. The FOP is
more than the officers who attend the
monthly meetings. The backbone of law
enforcement is the family that supports us
and waits for us ro come home. And the
FOP is for them as well. Additionally, get
involved in the local and state political
process. Get to know the elected officials
who represent you. That is where we
change policy, that is where we can
see long-lasting change. So, cultivate
relationships with the people who make
the decisions.

Is there anything else you’d like to
advise your fellow members?

There is a bartle being waged against
law enforcement in this country, and
the Fraternal Order of Police is the only
organization successfully and effectively

Randy in the *Well” of the Georgia Senate

fighting for the men and women who
wear the badge. I am proud to be a
member of the Fraternal Order of Police,
whether it’s standing in a hospitality
room, at a state or nartional conference
with people like Chuck Canterbury

and Par Yoes, or on a picker line with
my fellow officers. There is an energy
that only comes from being a part of

an organization like the FOP that lets
you know the bond we share is bigger
than any one of us. That no martrer what
you accomplish in your life, the most
important thing is that you served your
fellow man and the Noble Cause. rop

Lieutenant Governor Burt Jones, Beth Garcia (Randy’'s mother-in-law), Andee Robertson (Randy's &-year-old daughter), Randy Robertson, Theresa
Garcia Robertson (Randy's wife) and Ben Garcia (Randy's brother-in-law)

WWW.FOP.NET
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CALIFORNIA
Lodge #12 VP Wins Law Enforcement Excellence Award

CHAD JONES / CA FOP LODGE #12 PRESIDENT

ongratulations to California
C Federal Lodge #12 Vice President

Reggie Peterson for being awarded
the first U.S. Department of Defense
Peace Officer Standards and Training
Commission (POST) Law Enforcement
Excellence Award, which was presented
at the Pentagon by DoD POST
Commission Director Shelley A, Verdejo.

The DoD POST Commission

works to enhance the quality of
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Lieutenant Commander Brian Parsons, Gordon Johnson, Captain Petersan, Mrs. Peterson
and Sam McCormick

DoD law enforcement officers by timeframe in the performance of
establishing and maintaining a duty resulting in an exceptional and
body of DeD-wide standards for responsible contribution to the DoD
selecting, training, employing and law enforcement program.”
certifying law enforcement personnel. Caprain Peterson works for the
The Excellence Award is presented DoD’s Navy Region Southwest
“in recognition of an individual’s Force Protection Program and is a
conspicuous act, achievement or watch commander at Naval Base
Captain Peterson with Shelley A. Verdejo culmination of actions during the San Diego. roe

Check out FOP.net

Our user-friendly website keeps you
up to date on the topics that affect you!

You have the power of the FOP at your fingertips with

easy access to all the information you need, including:

+ Law enforcement news + Legal defense  + Training
+ FOP updates and events -+ Legislation + Wellness resources
+ Member benefits + Labor issues + And much more!
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JOIN US FOR THE 66TH BIENNIAL
National Conference and Exposition

AUGUST 14-17, 2023

MGM Grand Hotel & Convention Center, Las Vegas

The FOP is headed to Nevada for our 66th biennial
National Conference and Expo. This event brings
together law enforcement officials from all over
the country to set the National FOP’s goals and
agenda, review and update the Constitution and
By-Laws, elect the Executive Board and conduct
other business of the Order. In addition, attendees
have the opportunity to attend seminars, check
out exciting products and services showcased by
exhibitors, and connect with other members for

networking, fellowship and fun.

Make your room reservations today!
The sub-block cutoff date is June 30 and rooms are filling up fast.

For hotel information, event packages and other details, go to

foplasvegas2023.org.




Verbal Judo

SUNG JE

/FOP/UNITED STATES CAPITOL
POLICE LABOR COMMITTEE

etbal judo may sound
like a martial art, bur it
is not a physical combart
technique. The term “judo
means “gentle way,” which
perfectly reflects the communication
approach used in verbal judo.

In a nushell, verbal judo reaches
us to suppress our natural rendency to
respond to an adversarial situation with

equal force in favor of a structured,
controlled response designed to achieve
voluntary compliance from a subject.

According to Dr. George
Thompson, the founder of verbal judo,
the most deadly weapon police officers
carry is not our firearm, but rather
our words. Saying the wrong thing ro
the wrong person could result in fatal
consequences.

To improve your communication
skills when dealing with noncompliant
individuals, [ highly recommend
reading the following article on verbal
judo, which will provide you with more
knowledge about this gentle art of
persuasion: https://mmachannel.com/
what-is-verbal-judo-for-police-the-
gentle-art-of-persuasion-explained.

If it’s been a while since you
last trained with your agency,
consider taking a verbal judo course
or refreshing your skills. Always
remember to prioritize your safety
above everything else. I wish you a
great day filled with blessings. rop

n

-

1.

he Five Steps of Verbal Judo

ASK: Make an ethical 4. CONFIRM: Make a practical
appeal, asking the person for appeal, giving the person one
compliance and giving them last opportunity to comply
the opportunity to comply. and asking them if there is
anything you can do or say

SET CONTEXT: Appeal to their to get them to cooperate.

reason by explaining the rules

and policies that dictate why - ACT: Take action based
you are asking for compliance. on the person’s response,
to prevent the situation
from dragging on and to
follow through on the
consequences of their
decision.

PRESENT OPTIONS: Clarify
what's in it for them if they
do comply and what could
happen if they don't, so they
feel in control of the outcome
and aware of the potential
consequences of their choice.

When Using Verbal Judo,
Remember LEAPS

Listen » Empathize » Ask » Paraphrase » Summarize
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SALUTING THE FALLEN

POLICE WEEK 2023

housands of law enforcement officers, survivors
and supporters gathered in Washington, D.C.,
in May to honor the brave men and women

who made the ultimate sacrifice in the line of dury
in 2022 and throughout our nation’s history. Events

including the Police Unity Tour, Candlelight Vigil,
Natianal Police Survivors Conference and the FOP’s
42nd annual Narional Peace Officers’ Memorial Service
ensured that our fallen heroes’ legacy will never be
forgorien, and their families will never walk alone. rop

ROLL CALL OF HEROES

Ricky A. Entmeijer*
Alabama Alaska [

J'Mar C. Abel

Steven S. Bobbitt
Mickey |. Bowen*
Steven R. Finley
Darryl W. Fortner
Michael L. Gillis*
Bradley S H. Johnson
Walter L Johnson*
Marquis D. Moorer*
Michael K. Morgan
Kevin L. Pounders
Christopher M. Vaughn

Curtis M. Worland

Matthew C. Moore*

Arizona [l
Jeffery W. Neel*

Thomas C. Craig*
Jesus D. Lara
Richard D.R. Lopez

Paul D. Newell
Donald M. Scoby
William ). Shibley

Phillip ). Vavrinec* |r. Michael R. Springer
Jeremy M.B. Wilkins* Jeremiah |. Story

Gary L. Bean*
Joshua D. Caudell

Jorge D. Alvarado Jr.
Jamie ). Arakawa™
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Fernando U. Arroyos
Anthaony N. Bautista*
Richard A. Bianchi Jr*
Christopher M. Bracks
Isaiah A. Cordero
Arthur G. Duron
Matthew 5. Gibbs*
Amber ). Leist*

Tyler R. Lenehan
Armando F Meneses*
Andrew L. Myers*
Michael D. Paredes
Pedro Romo*

Joseph A. Santana
Toamalama W.L. Scanlan*
Steven M. Taylor
Timothy D. Tellez*
Houston R. Tipping
Nicholas ). Vella
Michael E. Wall*

Andrew S. Peery
Robert E. Sandoval*
Dillon M. Vakoff

Dustin W. Demonte
Diane Gonzalez
Alex A. Hamzy
Josip Peperni*

Clarence G. Backherms*
Christopher ). Broadhead*
Shannon M. Browning*

WWW.FOP.NET

Al

Ramon Caban Jr*
Cesar Echaverry Jr.
Christopher N. Fariello
Ray C. Hamilton
Michael R. Hartwick
Blane L. Lane

James M. McWhorter
Kyle L. Patterson

Jose A Perez

Edward L. Perez*
Coby B. Seckinger*
Christopher E.]. Taylor
Adam ). Webb*

Terry R. Arnold
Jéan-Harold L. Astree
Donald R. Crooms
Patrick D. Dupree
Marshall 5. Ervin Jr.
Addison M. Ford Sr.*
Sean M. Free
Michael S. Howard*
Walter D. Jenkins |r.
Jonathan R. Koleski
Shaneca C. Napier*
Jamie L. Reynolds
Scott O.Riner
Richard L. Tostenson
Talmadge L. Tucker Jr.*

Jose M. Huerta*
Nicholas . Kozak*
Brian ). Norton
Michael ). Queeney

Brian L. Sember

Brian R. Shields

James R. Svec*
Kenneth . Thurman Sr.
Joseph R. Tinoco
Joseph A Tripoli
Nicholas D. Weist

Seara B. Burton
Noah C. Rainey
Douglas W. Sanfard
Noah ). Shahnavaz
Gary L. Weinke*

Michael E. German
John L. Grampovnik
Austin W. Richardson
John K. Williams

Sidnee T. Carter
Rabert P. Craft
David L. Ingle
Stacy A. Murrow*

Kentucky

Jody W. Cash
Jacob R. Chaffins
James |. Critchelow
Ralph H. Frasure
Travis D. Hurley
Oliver ). Little*

Continued on page 24 »
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Gregory L. Means
Logan K. Medlock
William E. Petry
Mark A. Pike
David M. Ragle*

William E. Collins Jr.*
Trey S. Copeland*
Walter L. Soileau Jr*
Nicholas W. Tullier

Maryland

Gregory |. Bednarek*
Glenn R. Hilliard
Kenneth C. Olander

Tamar A. Bucci
Frederick L. Forni
Loi H. Ha*

Kahlil |. Biddle*

Collin B. Birnie

Loren M. Courts
Raymond D. Hughes*
Kevin K. Kokinis*
James A Lear*

Todd L. Leveille*
Anthony W. Martin*
Ernest M. Robinson
Nichole M. Shuff-Balint
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Lee E.Smith*

Lloyd M. Todd

Freddie L. Wilson
John |. Wojciechowski*

Jayme L. Williams*

Marzell |. Brooks*
Kennis W.Croom
Branden P. Estorffe
Johnny R. Patterson
Steven M. Rabin
Myiesha B. Stewart
Jeffrey R. Turner*
Lee D. Vance Jr.*

Lane A. Burns
Benjamin L. Cooper
David P. Jones
John D. Luck*
|ake A. Reed
Donald E. Riffe Jr.
Daniel F. Vasquez
Janell L. Visser

Nebraska

Troy T. Bailey*
Jeffrey L. Hermanson
Justin L. Smith*

Nevada

Philip C. Closi*
Edward A. Contreras Jr.*

Douglas M. King*
Gerald R. Smith*
Justin M. Terry
Truong T. Thai

Joseph C. Capriotti*
David Formeza*
Tolbert A. Furr*
Joseph W. Goertz*
Matthew S. Horton
Daniel R. Krupa*
Frederick G. Maley
Brian K. McAdams Sr.*
Robert F. McCormack
Robert M. Miller
Matthew A. Vogel*

Fred D. Beers 11|
Robert E. Duran
Lawrence G. Koren
Michael A. Levison
Charles B. Vannatta
Thomas D. Vitale*

New York

lennifer 5. Abramowitz*
Paul C. Adam*
Emanuele Alongi*
Hugh P. Bartlett Jr.*
James P. Bast*

Wayne E. Bennett*
Gerald T. Brennan*®
Barbara Burnette*
Lawrence E. Cabana
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F. Brent Chomyszak
Rodrick C. Covington
Enrico ). Crisafi*
William ). DeBlock*
Vincent A. DeMarino*
Laurence |. Dougherty*
Cornelius J. Douglas*
Scott P. Enser*
Thomas . Fennessy*
Carmen M. Figueroa*
Melissa M. France
Michael 5. Fuller*
Joseph |. Gallagher*
Pedro Garcia*

Hector M. Gonzalez Jr*
Edward R. Gorczynski|r.*
Vincent K. Gough™*
Thomas ). Graham Jr*
Frank D. Gualdino
Raymond Harris*
Michael A. Houlahan*
Dennis |. Howard*
Jeremiah |. Hunt*
Valerie K. Jacabs*
lewel Jenkins*

Emilio Laboy*
Anthony L. Lombardo*
Raphael A. Lora*

Carl R. Ludwig*
Brian ). Maley*

David A. Mathura
Anthony P. Mazurkiewicz
Joseph |. Mecca Jr.*
Jahn Minchilli*

Patrick G. Monroe*
Wilbert D. Mora
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lvan M. Morales
George C. Mareno*®
Terence P. Mulvey*®
Dennis P. Murphy*
Thomas L. Neal*
Robert D. Negri Jr.*
Hector M. Nunez*
Michael R. O'Donnell*
Matthew A. Perlungher*
Neil E. Porter*
Lawrence |. Prehn*
Nicholas Purpero*
Andrea RJ. Rainer*
Michael |. Reass*
Robert |. Reidy*
Jason Rivera

Steven L. Rodriguez*
Frank Rosado*
Daniel ). Sanchez
Mark Smith*

William Soto*
Leonard |. Swanson
James G. Sweeney*
Christopher M. Tully*
Matthew S. Von Seydewitz*
Charles C. Vroom IV*
Robert P. Young*
Kristina M. Zell

North Carolina

Oscar Y. Bolanos-Anavisca Jr.
Ned P. Byrd

Jose A De Leon

Matthew E. Dow*

Matthew R. Fishman
Michael W. Godwin

Gregory T.Horne Sr.
John S. Horton

James B. Montgomery*
Helen M. Smith

Reginald K. Smith

Scott R. Dawley*
Dominic M. Francis
Kenneth C.Jones*
Daniel |. Kin

Robert C. Mills*
John D. Stayrook
Edward L. Stewart*
Sean E. Vandenberg*
Matthew E. Yates

Oklahoma

Bart L. Arnold
William R. Hargraves
William D. Kelley
Christopher ). Nelson
Scott B. Owens
Frank Rodriguez |r.*
Lewis W. Roller*
Richard L. Stephens
Robert B. Swartz

Brian ). Gaunt*

Pennsylvania

Steven H. Armbruster®
Chad M. Beattie

Continued on page 26 >
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Richard C. Howe*

William D. Lebo

Martin F Mack |11

Vladimir N. Maleev*
Joshua P. Micun*
Christopher M. Mortensen*
Scott M. Patton*

Stephen C. Plum Jr.

Kevin D. Redding*

Brian L. Rowland*
Rhonda ). Russell*
Deborah Simpson-Rosario*
Branden T. Sisca

Charles G. Stipetich

Gary R. Taccone*

Erin L. Tokley*

Timothy E. Werner*

Rhode Island

Gino Caputo*

South Carolina

Austin D. Aldridge
Roy A. Barr|r.

John W.Berry III*
Tommy W. Cudd*
Tyrell A. Owens-Riley
John Stewart™

South Dakota

David H. Henry*
Braxton M. Hofman

Tennessee

Richard L. Barnes*
Matthew W. Blansett
Jeffrey H. Carson
Bridgette L. Hunter
Christopher A. Jenkins
Corille C. Janes
Matthew S. Locke*
Bradley A. Miller
Vince A. Mullins

Cecil E. Nunley*
Frank K. Rezac Jr.
Harold L. Russell 1l
Kevin ). Stolinsky*
Terry W. Stowe*
Gregory L. Triplett*
Daniel T. Wallace*
Dale L. Wyman*

Texas

Neil P. Adams
Darren Almendarez
Darrell Avery

Chris A. Bardwell
John B. Broadaway
Lorenzo Bustos
Ronald R. Butler*
Jennifer L. Chavis
Manuel P. De La Rosa*
Tracy ). Dotson*
Jade N. Drennan
Michael D. Dunn*
Kevin D. Dupree®
Jerry Esparza*
David G. Evans

Charles E. Galloway Jr.
Maria A. Garcia*
Christopher D. Gibson
Sheli Y. Godbold

Jack L. Guthrie Jr.*
Ramon Gutierrez Jr.
Burke N. Hannibal
Ty'lsha R. Harper*
Robert A.Howard
Thomas K. Hutchison*
Matthew A Jimenez*
Franklin joe

Lonnie D._Johnson Jr.
Mark A. Loecken
Barbara A. Majors Fenley
Anthony D. Martin
Julio C. Martinez*
Ruben Martinez Sr.*
John P. Mestas
Gerardo Morales
Steven R. Nothem [l
Wayne B. Nowell Jr.*
Earnest F. Oldham*
Carlos D. Ortiz*

Jay V. Pena*

Ramiro Perez Il
Joseph F. Quillen Jr.*
Lorin M. Readmond
Jeffrey M.D. Richardson
Sean S. Rios*

Kaitlyn B. Ritnour
Rabert Rivera*

Ricky N. Roberts*
Anthony C. Salas
Mike E. Sanchez Jr.*
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Raquel V. Saunders*®
Billy W. Scheets
Lonnie P. Sneed
Dustin K. Speckels*
Brandon P. Tsai
Manuel C. Widner*
LaQuintin ). Wilsan
Robert C. Ynclan*
Kay W. Zeger r.

]. Adam Ashwarth*

John G. Blankenship*
Charles W.Catron*
Michael D. Chandler®
Kenneth P. Delano*
John ). Donohue
David W. Myers Jr.*
David ). Nieves
Caleb D. Ogilvie
John E. Painter

Jose R. Rivera*

Trey M. Sutton

Washington

Dominique B. Calata
Darryl L. Goodrich Jr.*
Raymond ). Gutierrez*
Jordan T. Jackson
Daniel C. Rocha
Donald L. Sahota
Daryl W. Shuey*
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West Virginia

Thomas E. Baker Il

Daniel L. Creighbaum*

Jorge A. Arias

Jeffrey P. Dela Cruz*
Jason T. Dumlao

Ray E. East*

Bruce R. Eckhoff
Peter C. Egan

Jose E. Gamez

Raul H. Gonzalez |r.
William C. Hayes
Shawn P. Hennessee*

James D. Holdman Jr.*
Howard C. Liebengood*
Adrian Lopez Sr.
Michel 0. Maceda
David E. Mize*
Kenneth MacCallum*
Cody A. Olafson
Michael J. Riley*
Daniel H. Salazar
YiuT. Tao

Brian W. Turner
Rachel E. Vielmas
Brian L. Vogel*

*The officer's death occurred in a
previous year but was determined
to be a line-of-duty death.
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WHAT GOES UP MUST COME DOWN

Lr ‘: ¥ \i

saac Newrton may have been the first 1o study gravity by observing
apples falling from trees, but today, the phrase “Whart goes up must
come down” is just a given. You may be wondering what this has to
do with law enforcement officers; hence, the reason for this article,
which looks explicitly at K-9 officers, their unique lives and their
mental health — specifically, stress, As all K-9 officers know, the leash
is the conduit for nonverbal, emotional language sent by the officer
to the K-9. However, recent research has interesting insight from K-9
officers that reinforces the fact that this leash is a two-way street.

Stress in law enforcement is the reality for every officer
— and their family. Split-second life-or-death decisions, back-
to-back calls, experiencing the worst in people, and seeing,
hearing and smelling inhumanity are all reasons for stress, and
the consequence of this is mental health impairment. K-9 officers
have a unique twist on this state of stress. These officers were
non-K-9 officers first, then transirioned ro life as a K-9 unir.

As one interviewed officer put it, “You're a trooper before you get
a dog. Now, you're a trooper with a dog” (Anglin, 2023). Regular
duties these officers swore an oath to perform do not change —
they are just added ro. These officers have the added liability of
being directly responsible for another officer 24/7. 1 the paperwork
was considered massive before becoming a K-9 officer, the added
paperwork to legally protect themselves and their partner is now
even morte quantitatively and qualitatively involved.

As if the responsibilities of being an officer arent enough, the
added daily logistics of ensuring the K-9 is safe, both on and off
duty, are continual demands placed upon the K-9 officer. As stated
by interviewed officers, “It’s like having your little kid in the back

seat where you have to constantly think of their needs too,” and
“[There is] a lot more stress as a K-9 officer” (Anglin, 2023).
Additionally, one officer explained, “When we show up on a
scene, all eyes are on us. If the dog doesn't perform, it's on me. We
lead from the front — K-9s and K-9 officers are more likely to be
hurt or killed — it’s extra stress that we wear. We know it up front”
(Anglin, 2023).
Constant training takes officers away from personal
commirtments, which can add stress and strain to relationships.
Family gatherings, holidays, birthdays, kids" sports events, ete.,
will be missed. The commitment these officers accept, as described
by interviewed K-9 officers, is much larger than they imagined it
would be. Memorable quotes from several officers include:
*  “You won't understand how much of your personal
time is going to be spent with your K-9. It is a massive
responsibility” (Anglin, 2023).

¢ “We're together 22-23 hours a day. If you can't give thar dog
your whole life for 12 years, then don't even think about
[becoming a K-9 officer]” (Anglin, 2023).

¢ “Generally, | spend more time with him than my own
wife” (Anglin, 2023).

The leash connecting the officer to the K-9 is much more than
a tether. The leash portrays a type of umbilical cord between the
officer and K-9 that seals an indeseribable bond between them. All
officers interviewed solidified the connection that developed over
months or years of training and the constant interaction required,
both on and off duty. This bond morphs into a lifestyle. This
lifestyle and bond cannot be broken. Inteviewed officers stated,
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“People don't understand the bond we have” and “T am not alone.
This is a very intense bond. [There is] a lot of trust” (Anglin, 2023).

Stemming off this bond is the simple fact that, often, dogs bring
out the best in people. Multiple studies have shown the paositive
therapeutic effects of dogs with veterans suffering from post-
traumatie stress disorder (PTSD). There is a reason why dogs are
considered “man’s best friend.” Dogs have a gift for bringing peace
and tranquility to those in need. This is not much different when
the dog is a palice K-9. Like human friends, K-9 officers are known
to talk with their K-9 partners abour calls, stresses and concerns.

“I probably look insane talking to my dog all day. He absorbs my
conversations,” one officer said {Anglin, 2023).

Talking to the K-9 partner, the indescribable bond berween the
two and the calming effects of the K-9 just being a dog is where
the study is leading. Being a police officer is stressful and can cause
negative health consequences (i.c., heart disease, insomnia, PTSD,
erc.). K-9 officers, although tasked with even more responsibilities,
have the unique situation that they are with a dog thar will give their
life for them. Although some officers were reluctant to share how
much they talk with their canine, significant quotes were caprured
describing the effects of both ralking with their K-9 partner and just
having him or her in their presence:

*  "After a stressful call, you can open the sliding door and love
on him” (Anglin, 2023).

*  “He can help tremendously in de-stressing. You spend a lot
of time alone together” (Anglin, 2023),

*  “It's nice to get back in the car and she consoles me”
(Anglin, 2023).

*  “He knows if I go through something traumatic. I'll go park
somewhere and I'll just be sitting there, and I'll feel his cold
nose touching my cheek and I pet him”™ (Anglin, 2023).

*  “When you get down and open that door, they're excited ro
see you and bring you up more after the sad calls or death
calls” (Anglin, 2023).

= “Idont talk to him, but know he helps me cope with bad
scenes” (Anglin, 2023).

One purpose of the National Fraternal Order of Police Division of
Wellness Services is to provide wellness research to officers throughout
the nation. My research was focused on K-9 officers and their unique
position in the realm of law enforcement. Interviews with state rroopers,
sheriff’s deputies and city officers provided a rich background of
information on these officers’ stresses from additional demands and
responsibilities on one side, and the opportunity to work with a dog
on the other side — an extremely well-trained, loving, often stubborn
companion every time the unir goes on duty. Do these officers,
therefore, have less stress due to the natural nature of their parmer? No.
Clearly, these officers have willingly taken on extra burdens, whether
legal liability demands or extremely detailed logs of every training
and deployment of their K-9. Yet, the rewards associated with this
position can be life-changing for the officer. Of urmost importance in
understanding the world of a K-9 officer is the term “down the leash.”

Down the leash refers to that unbreakable “umbilical cord” type of
communication between the officer and K-9. What the officer feels,
the K-9 feels. If the officer is nervous, the K-9 will be nervous; if the
officer is happy, the K-9 is happy — and all the emotions in between.

REFERENCE

“Down the leash is very real. He feels my emotions,” as one
interviewed officer put it (Anglin, 2023). Every officer interviewed
is absolutely convinced of the phenomena of “down the leash,”
and those who are not in law enforcement but are responsible dog
parents can have some degree of comprehension of this. However,
with the 24/7 connection, constant training, and on- and off-
duty additional responsibilities between the officer and K-9, the
casual dog lover cannort truly understand this phenomenon’s true
magnitude. Statements by several officers created for the researcher
created an addition of the phenomenon called “up the leash.”
Although not a common interpretation, officers reflected on the
simple reactions their K-9 provides that send calm, love and non-
judgment to their officer. These reactions strengthen the theory that
what goes up the leash must come down — and vice versa:
*  “After a bad call, we go to a park and play ball. It helps both
of us and we can decompress” (Anglin, 2023).

*  “After bad calls, it's nice because when it’s done, we can go
somewhere and I can work with him or throw a ball. T can
relax too” (Anglin, 2023).

*  “It’s a lot of added stress, but he helps relieve my stress”
(Anglin, 2023).

In conclusion, K-9 officers have unique stresses once they
accept this valiant responsibility to protect and serve. However,
there is an unusual balance of rewards for having a successful
team of an officer and K-9. Do they balance equally? No, thar was
clear. Stress is greater after taking on the opportunity of being a
K-9 officer. However, the bond berween the K-9 and the officer,
unbreakable as it is, provides a level of trust, love, forgiveness and
devotion “up the leash™ thar has shown to provide whar it takes o
make these officers determined to move forward with their sworn
duties and dedication to their communities:

*  “Heis the only reason I come to work” (Anglin, 2023).

*  “Without him, I'd be done” (Anglin, 2023).

*  “He makes this worthwhile for me. Even though there are days

he drives me insane!” (Anglin, 2023).

Being a K-9 officer is by no means a career path for every
officer. But, for those who have decided to take on this
responsibility, their lives will be forever changed. Demands,
responsibilities and time commitments just scratch the surface
of what these officers are going to endure. However, the bond
created through hours, weeks, months and years of continuous
hard work berween the officer and K-9 creates a relationship of
bi-directional trust and dedication. Emotions of the officer are
directly sent down the leash to the K-9. What is often overlooked
is the fact that the healthy, reassuring and non-judgmental
devotion of the K-9 goes right up the leash as well. Whether
welcoming the officer back to the car after a bad call, touching
their cold nose to the officer’s cheek after a bad call or playing
ball, the two-team unir is one that is inseparable.

My advice as a researcher to all K-9 officers is to stay safe and
... play ball!

Jennifer C. Anglin is a student in the Doctorate of Health Sciences
program at Indiana State University and has completed ber dissertation on
the study of police K-9 units. She can be contacted for further information
on her research at janglin3@sycamores.indstate.edu. rop

Anglin, 1. (2023). Down the feash: A phenomenolagical study of K9 officers” strésses and rewards [Unpublished doctoral dissertation]. Indiana State University.
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WELLNESS

PEACE OF MIND

Resources For Living Is

Here to Help

Make Life Easier and More Enjoyable
ealth isn't just physical. Happiness and peace of
mind play an important role in living your best
life. The Resources For Living® program that’s
included with an FOP Aetna Medicare Advantage

plan may help you achieve that. With just one call, a

consultant can help you find services and support in your area.
And the phone call doesn’t cost you anything. You'd pay the
cost of any services you decide to use. This may include:

Help at home:

¢ Cleaning

* Cooking

*  Grocery shopping

* DPersonal hygiene

* Home-delivered meals

*  Maintenance and repairs, such as plumbing, electrical,

heating/air conditioning and appliances

* Car care/maintenance

* Petcare

¢ Lawn and landscape

* Housing (short- and long-term)

* Realrors

Our and abour:

* Classes to learn skills and explore personal interests

¢ Transportarion

* Social and recreational acrivities

Help for your caregivers:

+ Caregiver support groups

*  Respite facilities for short-term care to relieve caregivers

* Life assistance to manage everyday issues

Find out how to start using these services by calling (866)
370-4842 (TTY: 711), Monday through Friday, 8 a.m. 1o 6
p.m. in all time zones. rop

n

Editor’s Note: The FOP is dedicated to helping all of its members and their

families thrive and impraove their standard of living. That's why the FOP has
teamed up with Aetna to offer four Aetna Medicare Advantage PPO plan
options that provide members with comprehensive medical, prescription,
hearing and vision benefits. As part of this partnership, Aetna will be sharing

helpful information about its plans, wellness-related news and more in each
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EXCEPTIONAL

SERVICE

DESERVES JEXCEPTIONAL

@co NITION

SOLID TRONZE S
HANDCUFF PLAQUE

TOLDS OF HONOR -.
ENGRAVING INCLUDE 2

MADE IN THE USA
POLISHED OR PATINA FINISH A} AILABLE

lt'--‘l

100% USA LABOR 888'41 1 -7744
100';: USA MATERIALS LIBERTYARTWORKS.COM




NFOPU SPOTLIGHT

Ashland University

NFOPU
CONSORTIUM

A Degree Can Move You Forward
ne of the most appealing things
abour a degree in criminal justice
is how versatile it is. Not only
does it open doors for a career

in local, state or federal law enforcement,

but there are also opportunities for careers
in corrections, forensics, probation and
parale, plus security and cybersecurity in
the private sector. [t can also lead to career
advancement and specializarion.

At Ashland University, we have a
criminal justice bachelor’s degree program
that’s 100% online for added flexibility.

*  Courses begin every eight weeks.

*  You have access to courses 24/7, so
you can complete them when ir's
convenient for you.

*  You can complete your degree in less
than two years if you already have

24

an associate degree.

*  You can choose one of five areas
of specialization: eriminal justice
generalist, law enforcement
administration, correctional
administration, eriminology and
research, or legal studies.

Special Benefits

AU offers cost-saving benefits to adult
learners, veterans and Fraternal Order of
Police members and first responders:

*  There is 2 15% tuition discount
for members of the FOP, first
responders and their immediate
families.

*  You may receive up to 30 hours
of credit for life and work
experience through a Prior Learning
Assessment Portfolio.

*  You may receive transfer credir for
previous college courses.

*  Vererans who served in the armed
forces for ar least 36 months after
September 10, 2001, have the Federal
Yellow Ribbon program available.
AU matches funding provided by the
Veterans Administration up to a
toral of $11,000.

Our Faculty

Ashland University professors
have both academic and professional
experience in eriminal justice, with many
connections in the field. That's how
they can invite expert speakers, such as
judges, coroners, investigators and FBI
agents, to supplement their reaching.

Continued on page 36 >
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The National Fraternal Order of Police University (NFOPU) has s SS

paved the way for hundreds of FOP members to pursue higher or

continued education. For more information on the NFOPU Consortium,

go to fopconnect.com/education-connect/about-the-consortium.
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NFOPU SPOTLIGHT
Continued from page 34 »

Career Opportunities

If you're already in law enforcement,
a bachelor’s degree in criminal justice can
prepare you for promotion within your
current agency or for advancement to a
specialty position.

And if you're new to criminal justice,
the Bureau of Labor Statistics expects jobs
to grow 7% through 2030.

One Student’s Experience

Chief Michael Flynn has been active
in law enforcement for 43 years, 38%2
with the Franklin County Sheriff’s Office.
Flynn, who now holds the rank of chief
depury, has worked in every division as
both a deputy and supervisor.

“I enrolled ar Ashland to finish a
degree | started years ago,” Flynn said.
“I have found the professors to be very
approachable and willing to help students
learn and succeed. The biggest reason
I chose Ashland was the flexibility the

program offers. [ work full time, coach
high school basketball, and continue to
work towards my degree, so the flexibility
was a must for me.”

A recipient of numerous awards and
citations throughour his career, including
the Medal of Honor, Medal of Merit and
Criminal Division Supervisor of the Year,
Flynn started working on a bachelor’s
degree in criminal justice/police science in
2020 and is almost finished.

“1 have enjoyed the experience and only
have four classes 1o complete my degree,”
he said. “I would recommend Ashland to
anyone wanting to further their education.”

Not Ready for a Degree?

If you're not ready to commit to a
degree program, Ashland University
also offers a five-course Criminal Justice
Administration Certificate you can
complete in a year. The certificate program
focuses on leadership and decision-making
as it relates to eriminal justice agencies, as
well as program and policy development
skills for criminal justice administrators.

Franklin County Sheriff's Office Chief Deputy
Michael Flynn

Meet the Program Director

To learn more about the online criminal
justice program at Ashland University, meet
the director, Anne Strouth, via Zoom on
June 15 at noon Eastern Time. To register,
visit https://apply.ashland.edu/register/
CJMeetTheFaculry.

You can also reach her directly by
email at astrouth@ashland.edu or by
phone at (419) 289-5258. rop

There Is ALWAYS Another Option
FOP Vetted and Approved Crisis Hotlines

LAwW
ENFORCEMENT
OFFICERS
IN CRISIS

text:

BLUE
to:
741741

988

SUICIDE
& CRISIS
LIFELINE

"l‘ el :
. '\;i.f y

" Anofticers Ufsline | 1-800-267-5463

s Tt Lk o ot 3871, 4] il

FOP.net/officer-wellness/crisis-hotlines
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NN WASHINGTON REPORT / JIM PASCO

FOP Top Priorities Introduced

in House and Senate

Collective Bargaining Bill
epresentatives Peter A. Stauber

R (R-Minn.), Daniel T. Kildee
(D-Mich.) and 11 other co-sponsors

introduced H.R. 3539, the Public Safery

Employer—Employee Cooperation Act, a

top legislarive prioriry.

The FOP has partnered with
the International Association of
Fire Fighters (IAFF) to support this
legislation recognizing the fundamental
right of public safety employees —
primarily law enforcement officers
and firefighters — to form and join
unions and bargain collectively wich
their employers over wages, hours and
working conditions. Because this right
has not been recognized in every state,
public safety employees are oo often
denied any opportunity to influence the
decisions thar affect their careers and
livelihoods.

Public safety occupations are
unique, and their labor relations need
to reflect that. The legislation would
empower the Federal Labor Relations
Authority (FLRA) to govern the
labor—-management relationship in
those cases where stare laws are nor in
substantial compliance with the bill’s
basie, minimal requirements. The
bill specifically prohibits strikes and
lockouts, and would not change any
state’s existing right-to-work laws nor
undermine existing stare collective
bargaining laws.

Our Washington, D.C., staff is
working on getting a Senate companion
measure introduced soon.

Expanding 6(c) Retirement for All
Federal Law Enforcement Officers
Senators Cory A. Booker (D-N.].) and
].D. Vance (R-Ohio) have reintroduced
S. 1658, the Law Enforcement Qfficers
Parity Act, a top legislative priority for

EX several of the FOP’s major priority bills were recently introduced in
Congress: the Public Safety Employer-Employee Cooperation Act and Law
Enforcement Officers Parity Act in the House, and the LEOSA Reform Act in
the Senate. A number of other FOP-supported measures were advanced
during National Police Week, and President Patrick Yoes joined several
representatives at a press conference urging Congress to consider the
Protect and Serve Act to expand existing federal laws on assaults for
individuals who target law enforcement officers. The FOP is also supporting
many more bills that strengthen law enforcement and promote public safety.

the FOP. This legislation is the Senate
companion bill to H.R. 1322,

This legislation would provide all
federal law enforcement officers with 6(c)
retirement benefits and the ability to retire
after 20 years of service after the age of 50
or after 25 years of service at any age. If it
is enacted, thousands of officers serving in
agencies within the U.S. departments of
Defense and Veterans Affairs, as well as those
employed by the FBI Police, U.S. Postal
Service, Federal Protective Service, Narional
Institute of Health, U.S. Mint, and Bureau
of Engraving and Printing, will receive the
same enhanced benefits as their federal law
enforcement counterparts in other agencies
throughout the federal government.

LEOSA Reform Act Introduced in
the Senate

Senators John N. Kennedy (R-La.),
Thomas R. Tillis (R-N.C.) and Richard
L. Scotr (R-Fla.) introduced S. 1462,
a bill the FOP helped develop and
draft, which would amend the Law
Enforcement Officers’ Safery Act,
commonly referred to as H.R. 218.
Current law exempts qualified active
and rerired law enforcement officers
from local and state prohibitions on the
carriage of concealed firearms, but there
are areas in which the federal law lacks

clarity. This legislation would amend the
law to ensure thar these officers are able
to carry in the same venues as civilian
concealed carry permit holders in areas
like schools and national parks, as well
as use public transportation. It would
also extend the exemption to include
magazine capacity and would allow active
and retired law enforcement officers

to access services at ULS. post offices,
Social Security Administration offices

or Veterans Affairs facilities withour
disarming. This is the companion bill ro

H.R. 354.

National President Joins
Representatives to Push for Protect
and Serve Act

National President Patrick Yoes was
in Washington, D.C., for Nartional Police
Week and joined Representatives John H.
Rurherford (R-Fla.), Joshua S. Gortheimer
(D-N.].) and Peter A. Stauber (R-Minn.)
at a live press conference to urge Congress
to consider and pass H.R. 743, the Protect
and Serve Act.

You can watch National President
Yoes' interview following the press
conterence on the bill ar youtube.com/
watch?v=xTLEnBOJMFI. You can wartch
news coverage of the press conference at
youtube.com/watchiv=-fFXvch96uY.

FOP JOURNAL //JUNE 2023



The legislation, which is an FOP
priority, would expand existing federal
laws on assaults by adding a new section
(120) to 18 USC Chapter 7. This would
apply to individuals in certain, specific
circumstances who deliberarely rarget
law enforcement officers with violence
and was drafted as a direct response 1o
the increased number of law enforcement
officers who have been rargered for artack.

The legislation is pending before
the House Committee on the Judiciary
— in fact, the FOP pressed House and
Committee leadership to consider the bill
during National Police Week. The bill
currently has 72 co-sponsors.

The Senate companion measure
is being led by Senators Thomas R.

Tillis (R-N.C.) and Sherrod D. Brown
(D-Ohio). We continue to work with
these senartors to get the companion
measure introduced soon.

Senate Votes to Protect the Labor
Rights of D.C. Police

In January, the D.C. City Council
passed the Comprehensive Policing
and Justice Reform Amendment Act
(CPJRAA) — which was enacted by the
council withour the signature of Mayor
Muriel E. Bowser. The legislation would
make the city and its residents less safe
and strip D.C. Merropolitan Police
Department (MPD) officers of basic
employment rights related ro collective
bargaining.

With our nation facing twin crises
in law enforcement — a spike in violent
crime and difficulty in finding new
officers and keeping good officers —
the D.C. Council’s action is extremely
problematic and sets a very bad example
for the country and its cites.

However, under existing federal and
D.C. law, Congress has a limited time o
“disapprove” of any legislative action raken
by the D.C. Council. The National FOP
supports congressional disapproval of the
council’s acrion and endorsed H.]. Res. 42
and S.]. Res. 26, which would nullify the
CPJRAA.

In April, the House considered and
passed H.J. Res. 42 on a 229-189 vote,
and, during National Police Week, the
Senate passed the same resolution on a
56—43 vote. The measure now goes to the
president for further consideration.

Unless the president signs the
resolution, the CPJRAA will go into effect

WWW.FOP.NET
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and the right of thousands of FOP union
members to bargain collectively with the
city over disciplinary procedures — a right
enjoyed by every other public-sector union
— will be lost by the D.C. police union.

Congressional Actions During
National Police Week

The House passed the following
measures, all of which will be transmitted
to the Senare for further action:

*  H.R. 2494, the Protect Our Law
Enforcement With Immigration
Control and Enforcement
(POLICE) Act, which passed on a
255-175 vote

i L LE

*  H.R. 3091, the Federal Law
Enforcement Officer Service
Weapon Purchase Act, which the
FOP supports, which passed on a
232-198 vote

¢ H. Res. 363, a resolurion honoring
officers lost in the line of duty in 2022

* H. Con. Res. 40, a resolution
condemning the looting, rioting
and violence in the summer of
2020, recognizing certain rights
of law enforcement officers, and
condemning efforts to abalish or
defund law enforcement

The Senate Committee on the

Judiciary considered and passed the
following bills, all of which are supported
by the FOD and which are now pending
on the Senate floor:

* S. 546, the Recruit and Rerain Act,
which would expand the scope of
the Hiring Program administered
by the Office of Communirty
Oriented Policing Services (COPS)
to allow funds to be used to reduce
application fees and other similar
costs for job applicants

+  5.994, the Strong Communities
Act, which would help build on
the community policing model by
establishing a grant program for
local law enforcement agencies to
assist in recruiting officers from
their own community

Continued on page 40 »



Top Priorities in Brief

H.R. 82/5. 597, the Social
Security Fairness Act

House: 260 co-sponsors
(76 R, 184 D)

Senate: 44 co-sponsars
(36 D,5R,31}

Urge Congress to pass it:
tinyurl.com/ycxk6pay

H.R.1322/S.1658,

the Law Enforcement
Officers’ Equity Act

House: 49 co-sponsors (15R, 34 D)
Senate: 1co-sponsor (1R)

Urge Congress to pass it:
tinyurl.com/37afz34h

H.R. 3539, the Public
Safety Employer-Employee
Cooperation Act

House: 12 co-sponsors{(5R, 7 D)
Senate: Not yet introduced
Urge Congress to passit:
tinyurl.com/Shémtmvt

H.R. 354/5. 1462, the
LEOSA Reform Act

House: 29 co-sponsors (25 R)
Senate: 2 co-sponsors(2 R)
Urge Congress to passit:
tinyurl.com/3wé4brésj

H.R. 743, the Protect
and Serve Act

House: 67 co-sponsors (59R, 8 D)
Senate: Not yet introduced

Urge Congress to pass it:
tinyurl.com/3uzdafpk

To see a full list of legislation
supported by the FOP, please visit
tinyurl.com/ycy5ksrv. Members
should continue to monitor the
FOP's social media platforms and
our website for the latest legislative
news! To send a message to your
members of Congress asking them
to support FOP priority legislation,
visit the FOP Action Center at
votervoice.net/FOP/home.

&0
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Continued from page 39>

* 8. 1387, the Project Safe
Neighborhoods Reauthorization
Act, which would reauthorize
crirical funding and support for
local law enforcement agencies and
community organizations that help
reduce violent crime and enhance
public safety

+ §.1530, the COPS on the Beart

Grant Program Parity Act, which
allows underserved and rural
communities greater flexibility
to use COPS grants to raise law
enforcement salaries to help
retain good officers and improve
recruitment efforts

Earlier in May, the Senate Committee
on the Judiciary considered and passed
S. 1207, the Eliminating Abusive
and Rampant Neglect of Interacrive
Technologies (EARN IT) Act, via voice
vote. This bill, which is supported by
the FOP, would establish a National
Commission on Online Child Sexual
Exploitation Prevention with the
purpose of creating a voluntary list of
best practices with respect to preventing,
reducing and responding to the online
exploitation of children. The bill is
pending before the Senate.

The Senate Committee on Homeland
Security and Governmental Affairs
considered and passed 8. 311, the U.S.
Customs and Border Protection Officer
Retirement Technical Corrections Act,
which the FOP supports. The bill
would recognize the officers impacted
by a derrimental retirement mix-up at
the hands of U.S. Customs and Border
Patrol and award them the retirement
benefits they paid for and were initially
guaranteed.

Other Legislative Activity

Since the last issue of the Journal,
the FOP has supported the following
legislation:

+ H.R. 2722, the Providing Child
Care for Police Officers Acr,
which would esrablish a grant
pilot program to provide childcare
services for the minor children
of law enforcement officers to
accommodate the shift work
and abnormal work hours of
such officers, and to enhance

recruitment and retention of such
officers

H.R. 2949/S. 1331, the Public
Service Loan Forgiveness (PSLF)
Payment Completion Fairness
Act, which would aid our narion’s
public servants, including law
enforcement officers, firefighters
and first responders, by forgiving
the remaining balance of their
federal direct student loans after
10 years of qualifying public
service and payments

H.R. 3170/S. 1514, the Homes
for Every Local Protector,
Educator and Responder
(HELPER) Act, which would
create a home loan benefits
program for first responders and
educators based on the successful
U.S. Department of Veterans
Affairs home loan program
available to our nation’s veterans
H.R. 3091/8. 1585, the Federal
Law Enforcement Officer

Service Weapon Purchase Act,
which would allow federal law
enforcement officers to purchase
retired service weapons

H.R. 3539, the Public Safery
Employer—Employee Cooperation
Act, which would recognize the
fundamental right of public
safery employees — primarily

law enforcement officers and
firefighrers — to form and join
unions and bargain collectively
with their employers over wages,
hours and working conditions

S. 474, the Revising Existing
Procedures on Reporting via
Technology (REPORT) Act, which
would provide the CyberTipline,
a critical tool for law enforcement
run by the National Center for
Missing and Exploited Children,
with the necessary resources and
infrastructure needed to protect
children from digital exploiration
S. 1199, the Strengthening
Transparency and Obligation

to Protect Children Suffering
from Abuse and Mistreatment
(STOP CSAM) Act, which would
combat the sexual exploitation of
children by supporting victims
and promoting accountability and
transparency by the technology
industry

FOP JOURNAL //JUNE 2023



8. 1306, the COPS .
Reauthorization Act, which

would reauthorize the Office of
Community Oriented Policing .
Services (COPS) and all the

programs it administers through

2029

5. 1387, the Project Safe

Neighborhood Grant Program
Authorization Act, which would
reauthorize critical funding and

support for local law enforcement

agencies and communiry

organizations that help reduce .
violent crime and enhance public

safery

S. 1447, the Bipartisan Solution

to Cyclical Violence Act, which

would authorize the U.S. Secretary

of Health and Human Services

(HHS) to select existing violence
prevention or intervention .
programs, administered by state

and local trauma centers, to receive

federal grants to expand existing
programs, study the effectiveness of

those programs, and examine their
impacts on reincarceration and
readmirtance rates .

Protecting Your
Future TODAY

Legal defense coverage has become

a necessity for law enforcement as
the frequency and cost of allegations
against peace officers continue to rise.
The FOP Legal Plan offers you and
your lodge members a very affordable
comprehensive plan.

For enrollment and marketing information, pl

1.800.341.6038

WWW.FOP.NET

S. 1462, the LEOSA Reform

Act, which would amend the Law
Enforcement Officers’ Safety Act
5. 1507, the Providing Officers
With Electronic Resources
(POWER) Act, which would
establish a grant program within
the Office of Community Oriented
Palicing Services (COPS) to aid
state and local law enforcement

in obtaining portable chemical
screening devices to identify the
substances they encounter daily

S. 1530, the COPS on the Beat
Grant Program Parity Act, which
would allow underserved and rural
communities greater flexibility

to use COPS grants to raise law
enforcement salaries to help

retain good officers and improve
recruitment efforts

S. 1658, the Law Enforcement
Officers Parity Act, which would
expand the definition of “law
enforcement officer” as it applies
to salary and retirement benefits
so that all federal law enforcement
officers will have access to them
S.J- Res. 26, a resolution

FOP LEGAL DEFENSE PLAN

ADMINISTRATIVE * CIVIL * CRIMINAL

FOP LEGAL DEFENSE PLAN PRICING

Full Coverage

Group and
Individual Rate

$324 Annual

Adrinistrative
Criminal

Civil

Two-Coverage
Group and
Individual Rate

$72 Annual

Criminal

Civil

disapproving of the D.C. City
Council-passed Comprehensive
Policing and Justice Reform
Amendment Act (CPJRAA),
which would make the city and
its residents less safe and also

strip D.C. Metropolitan Police
Department (MPD) officers of
basic employment rights related to
collective bargaining

Get the Latest News!

The National FOP’s Weekly
Legislative Update is a valuable tool for
members and local lodges to keep them
up to date on the latest information on
legislation important to law enforcement
and the news from our nation’s capital. To
sign up to reccive the update via email,
please visit tinyurl.com/pw73z96p.

We encourage all FOP members to
check out our social media pages, as the
daily posts inform our members and the
public. Follow the National FOP on:

* Facebook (@GLFOP)

*  Twitter (@GLFOP)

* Instagram (@FOPnational)

Continued on page 42 »

Retired Conceal
Carry Coverage

$75 Annual

Criminal

Civil

foplegal.com
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WASHINGTON REPORT
Continued from page 41>

Do your part! Please share, comment
and like the content that we are posting.

Tunein to the Blue View Podcast!

The FOTIs podcast, Blue View, has all
of our episodes available on the FOP’s
YouTube channel at youtube.com/@
GLFOP! Narional President Parrick Yoes
hosts the podeast, which has featured
guests from Capitol Hill and within the
FOP, as well as law enforcement experts
and leaders from around the country, to
gain bertter insight into the issues and
current events in the law enforcement
community.

On one of the recent episodes of
Blue View, “The Last Line of Defense:
Why School Resource Officers Are
Needed Now More Than Ever”
(tinyurl.com/2p8th9rx), National
FOP President Patrick Yoes hosted
Clyde Boarwright, the president of the
Maryland Stare Lodge.

The Blue View podcast can be found
on Apple Podcasts, Sperify, Amazon
Music and YouTube.

-

Support

Give to the FOP PAC!

The National Fraternal Order of
Police Political Action Committee
(NFOP PAC) needs your help! We
need our members to contribute to
ensure that our PAC has the ability
to support candidates who will fight
for our officers and the issues that
are important to them. One lodge
in particular, the Long Beach Police
Officers Association, raises over $1,000
per month for the PAC. And this is
just one lodge! If lodges nationwide
were to follow their lead, the NFOP
PAC would have the resources it needs
to make a nationwide impact.

The next election is coming
up fast! We are asking all FOP
members to find a way to contribute
to the National FOP PAC. Our
profession depends on having well-
informed lawmakers who listen and
understand the challenges facing law
enforcement today.

We can accept one-time donarions,
but we encourage members to sign up
for recurring monthly contributions
using their credit card. This is the most
effective and reliable way to contribure.

the

These contributions need not be
for hundreds or thousands of dollars
(though these are also very much
appreciated) — but every dollar
helps! If every FOP member gave just
$1, we could raise $364,000! If 10%
of our members gave just $35 this year,
we would raise 5182,000. We can and
need to do berter raising funds for our
PAC!

To donate online, please visit
tinyurl.com/2p8ec7xf. If you would
like to donate via check, please make
it out to the National Fraternal Order
of Police Political Action Committee
and mail it to 328 Massachuserts Ave.
NE, Washingten, D.C. 20002. For
inquiries about our effortless payroll
deduction program or to sign up for
our recurring monthly credit card
donartions, please contact the Steve
Young Law Enforcement Legislative
Advocacy Center at (202) 547-8189 or
David Taboh at dtaboh@fop.net.

Thank you to all of you who have
supported and continue to support our
PAC with regular contributions! Foe

NFOP PAC!

We need your support of the National Fraternal Order of Police Political Action

Committee (NFOP PAC), which, like our grassroots activism, is an essential part of our

National Legislative Program. The NFOP PAC allows us to support candidates who

effective. Help us grow our PAC and amplify our voice

on your behalf and do so with the resources needed to be

in the nation’s capital.

Sign up today: tinyurl.com/5nu8f58v
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support our members and our profession. As the oldest and largest law enforcement
labar organization in the United States, it is crucial we keep our PAC strong, so
we can help the candidates who not only support our members but the entire law

enforcement community. It is up to us to ensure that they get elected!

We need to increase member participation in our payroll deduction and

monthly recurring credit card programs. Please help us advocate

FOP JOURNAL //JUNE 2023



@ - Member, Fraternal Order of

Police University Program

- Partner, FBI National
Academy Academic
Partnership Program

e Tuition grant available for FOP
and FBINAA members

e Law enforcement and military
training credit accepted

e Five, convenient 8-week sessions
and an accelerated six-week
summer session

\

UPPER IOWA

—— UNIVERSITY —

EDUCATION BUILT FOR LIFE

CLASSROOM | | ONLINE SELF-PACED

Inquire today at 800.553.4150
( UIV.EDU/FOP )

Olusses start July 10

and August 28




SN, LEGAL COUNSEL / LARRY H. JAMES AND EILEEN R BOWER

Estate Planning for Online Accounts

hen we had our last will and
testament drafted by our
estate planning attorney,

we appointed a trusted individual to
serve as our executor. The job of the
executor is to marshal the assets of the
estate; thar is, to find all the assers in
our name in order to distribute them in
accordance with our wishes as stated in
our last will and restament. In today’s
world — where we do online banking
with paperless statements; have more
than one email account; have various
social media accounts such as Facebook
and Instagram; do online shopping via
Amazon, Wayfair or Instacart; have
delivery services such as DoorDash

or Grubhub; and have various online
music or book subscriptions, along
with a trove of other digital accounts

E3 In today’s world, it is important to consider how the executor of our
will or the trustee of our trust will marshal all of our digital assets after
we pass away. Consider these details in your estate planning in order to
ensure online access to your financial accounts, mortgage, credit cards
and all other information about your assets and liabilities.

that we might even have forgorten
about — how is our executor going to
marshal all our digital assers?

Ovur digital assets were opened under
what is called an End User License
Agreement (EULA). If we took the time
to read every word of the EULA —
which most of us do not — we would
know that the license to use the digiral
account expires upon our death. Indeed,

social media accounts such as Facebook
and Twitter have certain procedures
when a member passes away. Facebook,
for example, allows the designation of a
legacy contact to look after your profile
after it has been memorialized.

But whar abour the all-important
financial accounts? In the traditional
non-digital world, the postal worker
was the executor’s best friend. The

WELLNESS PROVIDERS

Chateau Recovery

Midway, UT

chateaure

Harbor of Grace First Responder
Program

ams/ Havre de Grace, MD

harbor

ponders

Transformations Treatment Center:

Help for Our Heroes Program
Delray Beach, FL

orourhe m

FHE Health: Shatterproof Program

Deerfield Beach, FL

fherehab.corm responders

First Responder Wellness by Simple

Recovery Warrior’s Heart
Costa Mesa, CA Bandera, TX

firstresponder-wellness.cor warriorst

Find more vetted and approved wellness providers and programs at fop.net/officer-wellness/providers.

EL] FOP JOURNAL //JUNE 2023



contents of the mailbox contained

the necessary clues to determine the
decedent’s various financial institutions,
mortgage company, credit cards and all
other information that would allow the
executor to determine the assets and
liabilities of the decedent. Nowadays, the
mailbox is devoid of the clues necessary
for the executor to do their job — not
even the covered extended car warranry
comes through the mail!

In light of this new digital age, it may
be prudent to make a list of all our digiral
assets to give our executor a road map to
our digital life. Fortunately, legislation
has kept up with the realities of today’s
world by the enactment of the Revised
Uniform Fiduciary Access to Digital Assets
Act. Balancing the need to respect the
privacy of the decedent with the need of
the executor to access the accounts, the
executor has authority over the content of
emails, tweets or chats only if the decedent
expressly consented ro the disclosure of
such communications. Depending on
the applicable state law, an executor can
get access to other types of digital assets,
but may need to file a petition in court
to seek permission to do so. In order to
potentially eliminate the need for court
order, one may include a power granted

The executor has
authority over the
content of emails,

tweets or chats
only if the decedent
expressly consented
to the disclosure of
such communications.

to the appointed executor in the last will
and testament or trustee in the trust,
using language similar to the following:
“To have the power to access, use and
control my digital devices, including but
not limited to, desktops, laptops, tablets,
peripherals, storage devices, mobile

WWW.FOP.NET

telephones, smartphones, and any similar
digital device which currenty exists or
may exist as technology develops or such

comparable items as technology develops
for the purpose of accessing, modifying,
deleting, conrrolling or transferring my
digital assets, and the power to access,
modify, delete, control and transfer my
digiral assets, including but not limired

to, my emails received, email accounts,
digiral music, digiral photographs, digital
videos, software licenses, social nerwork
accounts, file sharing accounts, financial
accounts, domain registrations, DNS
service accounts, web hosting accounts, tax
preparation service accounts, online stores,
affiliate programs, other online accounts
and similar digital items which currently
exist or may exist as technology develops
or such comparable items as technology
develops.”

Note that, norwithstanding the
grant of a power as provided above, the
EULA would still control. Likewise,
notwithstanding the power granted to
executors and trustees under the Act, the
ability of site owners to charge fees for
the disclosure and/or access to accounts
may serve as an economic deterrent to
executors and trustees.

So, the all-important question is: How
to draw the road map? Would a simple
list be sufficient, or should you include
your user ID and password? It goes
without saying that having a complete

digiral assets inventory with user [D and
password is fraught with danger if it falls
into the wrong hands. Perhaps this is
where traditional estate planning becomes
even more important. If our financial
accounts, for example, have designated
transfer-on-death beneficiaries, whether
it be an individual beneficiary or the
trustee of a trust for the benefit of one or
more beneficiaries, then the designated
beneficiary can walk into the financial
institution with all the power and
authority that comes with being the new
owner of the financial account.

The information provided in this
article is for informational purposes
only and does not and is not intended to
constitute legal advice. Readers are advised
to contact their estate planning attorney to
establish or modify estate plans. rop

FOP GENERAL
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500 South Front Street,

Suite 1200

Columbus, Ohio 43215

Phone: (614) 229-4567

Cell: (614) 581-1125

Email: ljames@cbjlawyers.com,
ebower@cbjlawyers.com
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Above the Fray and
Out of the Penalty Box

urely every generation has

believed that they were living in

extraordinary times. Well, we are
living in extraordinary times. Between
the 24-hour news cycle and the ever-
present video recording equipment
brought to us through the unstoppable
march of technological innovations,
there does not seem to be a moment
that goes by that is not filled with
commentary.

We are also living in an era where
more and more our elected officials seem
more committed to their celebrity than
they are to their service. Inevitably and
unsurprisingly, this has created a “race
to the bottom” where the competition
is abour getting the most attention in
the shortest period of time by urtering
or writing the most extraordinary things
possible.

Of course, this is the prerogative of
elected officials. It is not the same for
those who work for elected officials.
Whether you know it or not, whether
you agree with it or not, or whether you
like it or not, elected officials set the
policy, the agenda and the message on
the issues. According ro the Garcetti v
Ceballos decision by the Supreme Court,
public employers have the authority

Scan the QR code for
more information about
NFOP Labor Services.

E1]

practice restraint.

E3 While we areliving in an era of increasing division and intense debate
on hot-button issues, public employees must remember that public
employers have the legal authority to regulate their speech through
discipline, including termination. Although you may disagree with a policy
or position, making public statements, posting on social media or being
recorded in uniform when expressing your opinion can impact your career.
Think about the consequences before you speak or write, be vigilant and

to regulate public employee speech
through discipline, up to and including
termination — which means thar, while
you may disagree with a policy or the
position of an elected official, you may
not have the freedom to express your
disagreement and continue to work as a
public employee.

This, of course, is not new. Garcetti
was decided in 2006. Whar is perhaps
unprecedented is the intensity of the
debare on hot-burton issues, such
as reproductive rights since Dobbs v
Jackson Women’s Health Organization
was decided last June, or the Second
Amendment debate now thar we are
currently experiencing more mass
shootings than the number of days in the
current year (202 mass shootings as of
May 7, the 127th day of the year). There
are other highly charged issues, such
as the decriminalization of previously
illegal substances or the refusal of elected
officials to prosecute violations of
existing laws.

Many people are very passionate
about these topics. For some, these issues
go to the core of who they are and are
deeply rooted in their faith and U.S.
history. It is not uncommon for people
to engage in emotional debates or even
physical fights over these topics. Some

of the mass shootings mentioned above
appear to be motivated in part by people
who are angry abour these marters.

It is as important now as ever to be
vigilant and “practice restraint of pen and
tongue.” Posting on social media, making
public statements or being recorded in
uniform when sharing an opinion can all
be career-impacting decisions. This may
not seem fair. But, as has often been said,
“Life ain’t fair.” You did not give up your
right to think or have an opinion when
you chose to work in public service.
Whar you did give up, however, is your
right to express those thoughts and
opinions without consequence to your
livelihood.

So, please think! Think about
whether what you want to say or write
is worth losing your job or your career.
Labor, like medicine, is most effective
when practiced preventatively. Sray above
the fray and out of the penalty box, and
above all, stay safe.

If you need support, please do not
hesitate to conduct the Labor Services
Division at (800) 451-2711 or
labor@fop.net. We are here to serve. rop
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FOP Legal
Defense Plan

Planning for a Lifetime-Protect Your Livelihood

In today’s environment, protecting yourself, your family, and your colleagues from administrative,
criminal, and civil allegations is more important than ever. Having a strong defense partner that
will stand with you during these situations is imperative.

The FOP Legal Defense Plan, administered by Hylant since 1995, is designed specifically to cover
active law enforcement officers and the exposures they face every day by paying legal defense
costs on behalf of participating members for the following actions and proceedings:

Coverage A — Administrative (includes Administrative Off-Duty)
Coverage B - Civil
Coverage C - Criminal

Retired Law Enforcement Concealed Carry Coverage - Retired officers can now
get unlimited legal defense coverage for civil and criminal claims associated with
the legal carrying and use of a concealed weapon.

foplegal.com




Protection Customized for You

Hylant is proud to partner with the Fraternal Order of Police to offer the following services.

* Fidelity Insurance e |dentity Theft Coverage
e Moonlighting Liability Insurance » Directors and Officers

Fidelity Insurance

Article 19 of the F.O.P. Constitution and Bylaws requires each state and local lodge to maintain employee
dishonesty coverage to protect lodge funds from dishonest acts by lodge members. The Fidelity Insurance Program
is designed specifically to meet this requirement and offers many different limits to meet the needs of FOP Lodges.

Moonlighting Liability Insurance

The moonlighting liability insurance program protects individual peace officers who perform extra duty jobs
approved by their primary governmental employer. Moonlighting covers the defense and judgment for claims
associated with this extra duty work. Coverage is extended to the non-governmental entity that has contracted the
officer’s services, and there are options for limits and deductibles to meet any requirement for this work.

IDTheft Assist

IDTheft Assist provides affordable and reputable identity theft response service with advocates who do the work
for you. Leading competitors simply tell you what to do when you are a victim of identity theft. For only $10.50/
month their team will react quickly to resolve and restore your financial reputation and protect your personal
information so that you can get on with the important things in life.

Learn more: hitps:/Awww.idtheftassist.com/e/fop

Directors and Officers Liability Insurance (D&0)
Directors and Officers of lodges owe certain duties of care, obedience, and loyalty. If one of these duties has been
breached or is alleged to have been breached because of mismanagement of the lodge business, one's personal

and/or lodge assets are at stake. D&O coverage will protect lodge officers from these types of claims and protect
the assets of both the individual and the lodge.




About Hylant

Since 1995, Hylant has administered the FOP Legal Defense Plan nationwide. The plan is designed specifically
to cover the law enforcement exposures faced by members and pays legal defense costs for administrative, civil
and criminal allegations or proceedings. Partnering with the Fraternal Order of Police, the plan is over 100,000
participants strong and one of the broadest and largest legal plans for law enforcement officers in the country.

Hylant is one of the largest privately held insurance brokerages in the United States. Founded in 1935, the
company offers comprehensive risk management consultation, alternative risk financing services, business
insurance brokerage, employee benefits brokerage and consultation, small business insurance solutions and
personal insurance services.

Legal defense protection is a necessity for law enforcement professionals. As the frequency and cost of
allegations rise, the FOP Legal Defense Plan offers you and your lodge members a very affordable and
comprehensive plan.

Learn More
Phone: 800-341-6038 Email: info@foplegal.com Visit: foplegal.com

HYLANT hylant.com - foplegal.com




From Million Dollar Drug Busts
to Multi-Million Dollar Collections
for Las Vegas Casinos

Joe Dorsey’s career began on the flight deck of an aircraft carrier, one of the most dangerous
work sites in the world. And it only got riskier from there. In the Coast Guard, Joe's helicopter
search and rescue missions earned him lifesaving awards from Igor Sikorsky and others. As a
San Diego Police Detective, and CNOA member he was assigned to San Diego NTF on its first
day of operations. While working undercover to bust major dealers and disrupt cartel operations,
he was honored in the DEA Museum. As an agent for the Nevada Gaming Control Board, he
investigated licensing backgrounds of unscrupulous junket reps, notorious mobsters, and their
associates. He was an integral part of the closure of two major casinos. Joe moved to the casino
industry, as the Vice President of Security Ops for several major casinos, uncovering employee
theft and gambling scams. He also developed protocol to protect the public, US Presidents, and
foreign dignitaries during large special events. But it was his pioneering previously unbroken
ground as a casino debt collector where Joe made his indelible mark, by turning the District
Attorney’s office into the official collection agency of the Las Vegas casinos. Joe personally
collected millions of dollars in Europe, the middle east and Asia from players who thought
they’'d been safe from collections. Security and debt collecting are hidden aspects of the

gaming business. In Joe’s Dash, they're revealed for the first-time ever. PR
Note From The Author amazon

JOESDASH.COM



BECAUSE
KNOWLEDGE IS

ALWAYS YOUR
BEST DEFENSE

American Military University (AMU) arms law enforcement officers
with their best defense—knowledge.

A trusted partner of the Fraternal Order of Police, AMU has been a
member of NFOPU since 2007. We take pride in removing barriers that
can stand between you and your future.

Tuition savings available to FOP members and their families.

RELEVANT CURRENT CONVENIENT FLEXIBLE

Serving the Brave:

AMUonline.com/FOPJournal

American Military University is part of American Public University System, which is accredited by the Higher Learning Commission (hlcommission.org), an institutional
accraditation agency recognized by the US. Department of Education. American Milltary University is not affiliated with the U.S_ military. For more aboul our graduation rates,
the median debt of students who complete a program. and other important infarmation, visit www.apus.edu/disclosure.



