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JOE WILL BE WATCHING

OWN A SEGURITY BUSINESS
THAT RAISES THE STANDARD

GoJoe Patrol is your opportunity to own a security business that benefits your

customers and helps you achieve your entrepreneurial goals at the same time.

Join us in Protecting People, Property and the Planet™

as we make a difference one patrol at a time.
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Proven business Eco-friendly practices Superior security
model with full to help protect solutions in an
training and support the environment in-demand industry




LOWER INVESTMENT,
HIGH POTENTIAL
REWARDS

Build your security business more
easily with lower upfront costs and a
20% discount on the initial franchise
fee for qualified law enforcement,
veterans, and first responders.

COMPLETE TRAINING
AND SUPPORT SYSTEM

We have everything you need to get
going, including startup and sales
training, marketing and IT support,
and RevSuite, our custom business

operating platform.

BECOME YOUR
OWN BOSS

Take pride in a business of your
own. With over two decades

of industry experience, we can
help you become your own boss
using a proven system, key
training, and ongoing support.
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. CONTA arry @gsoapatral s
BUILDING YOUR FUTURE ojo0ptrol com/franchis:

US TO START

With GoJoe Patrol,
_.youi ¢an own the
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entire market—not
just a zip code.”

MAJOR BAMBINO

Co-founder of
GoJloe Patrol

Ret. Detective at Washington
State Patrol, Former President
of FOP Spokane Lodge 20

HARRY SLADICH

Co-founder of
Goloe Patrol

NOW AWARDING KEY
MARKETS NATIONWIDE
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MORTGAGE™
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NO LENDER '
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NO LENDER FEES!*

THE FRATERNAL ORDER OF POLIGE
PREFERRED MORTGAGE SAVINGS PLAN

A nationwide lender licensed in all 50 states, CrossCountry
Mortgage offers a broad portfolio of traditional and niche loan
products to serve virtually every home financing situation.

CCM is dedicated to keeping you informed throughout the
loan process and delivering fast closings in as few as 21 days.

Savings available to Active, Retired, and family members!

> No Application Fee > No Commitment Fee
> No Processing Fee > No Lock-In Fee
> No Underwriting Fee > No Document Prep Fee

ﬁU NTACT YOUR DEDICATED LOAN TEAM TODAY!

R, 888.5CCM-FOP ) CCMAffinity.com/FOP

“Terms & Conditions: This is not a commitment o lend. Allloans subject to program guidelines and undenwriing approval.

Loan program terms and conditions are subjext o change without notice. Avallable for first ien morgage purchase maney loans or
refinance boans only, subject o certan minimum ban amounts. Decourts will be appied at dosing as a lender credit uptoa

mexdmum of $2:198, imitations may apply. Borrower cannot receive cash at dlosing. Only one offer per loan transaction will be
accepted. No cashvalue. Availabiie only on loans originated by CrossCountry Mortgage, LLC. Bormower must mention the program at
the time of appication. CrossCountry Mortgage, LLC has the right to accept, dedine, o limit the use of any discount or offer.
CrossCountry Mortgage, LLC is an FHA Approved Lending Institution and is not acting on behalf of or at the direction of HUDVFHA or the
Federal govemment. Certificate of Eligibility required for VA bans. Equal Housing Oppostunity. All inans subject to undenwriting approval.
Certain restrictions apply. Call for detaiis. NMLS3029 NMLSIBB1S01 {www.nmisconsumeraccess.ong) CrossCourtry Mortgage, LLC



BECAUSE
KNOWLEDGE IS
ALWAYS YOUR

BEST DEFENSE

American Military University (AMU) arms law enforcement
officers with their best defense—knowledge.

A trusted partner of the Fraternal Order of Police, AMU
has been a member of NFOPU since 2007. We take pride in
removing barriers that can stand between you and your future.

American Military University is part of American Public University System, which is accredited by the Higher Learning Commission (hlcommissionorg), an institutional accreditation agency
recognized by the U.S. Department of Education. American Military University is not affiliated with the U.S. military. For more about our graduation rates, the median debt of students whao
complete 3 program, and other important information, visit www.apus edu/disclosure.




American
Military
AMU University

CONVENIENT & FLEXIBLE LEARNING
Online courses for 24/7 access. Weekly class schedules with no set login times.
Monthly program start dates giving you freedom to control your learning.

RELEVANT & CURRENT CURRICULUM

Choose from 200+ online degrees and certificates in vital fields, including business,
criminal justice, cybersecurity, homeland security, and intelligence.

TUITION SAVINGS AVAILABLE TO FOP MEMBERS AND THEIR FAMILIES!

Turn to an Education Authority. Contact us Today:
AMUonline.com/FOPJournal




ADVANCE YOUR CAREER

WITH AN MPA DW

- Member, Fraternal Order 3

of Police University
Program

- Partner, International
Union of Police
Associations (IUPA)

- Partner, FBI National
Academy Academic
Partnership Program

e Tuition grant available

e Law enforcement and military training
credit accepted

e Five 8-week sessions and an
accelerated six-week summer session

e Transfer up to 90 college credits

e MPA Link program allows students
to work toward their Master’s while
obtaining their Bachelor’s - saving
time and money

UPPER IOWA

—— UNIVERSITY —

EDUCATION BUILT FOR LIFE

CLASSROOM | | ONLINE SELF-PACED

% WInquire today at 800.553.4150
gg UIU.EDU/FOP )
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Scheduléﬁnywherw

Simplify
Officer & Sta
Scheduling '

e Access schedules anytime, anywhere

¢ Communicate schedule changes in real time
¢ Submit and manage schedule requests online

e Easily copy schedule patterns and rotations

e Track skills and certifications

TRYIT

)| e~

TODAY!

--------

W |

“ScheduleAnywhere is nearly half the
cost of other systems and offers all the
features we need. |t was easy to learn

Easy. Affordable. Proven. andiseasytouse’
CALL US: 800.874.8801 Ahslaiserog
www.ScheduleAnywhere.com/Police



WY, PRESIDENT'S MESSAGE / PATRICK YOES

It’s All About the White Chairs

n New Mexico, a mother and
her four children pack their
bags for an early morning
flight. Ir's been just over a year
since her husband, a patrolman
with the New Mexico State
Police, was shot and killed in
the line of duty. She’s heading

to the nation’s capital to attend

a series of memorial services
and workshops.

Each event is carefully
designed to not only
memorialize her loved one,
bur also help her cope with her
loss and hopefully help find
closure in a seemingly endless
nightmare that replays in her
mind each and every time she
closes her eyes ar night.

She is nor alone. Families
from every state and U.S.
territory prepare for this same
journey. They are the wives and
husbands, mothers and fathers,
sons and daughters, brothers
and sisters, friends and partners
of the 536 law enforcement
officers who gave their last full
measure in the service of others
during 2021. Each is struggling
with the senseless loss of their
loved ones and desperately hopes that this
journey will help make sense of the senseless.

That next morning, a tractor trailer
arrives on the West Front Lawn of the 1.5,
Capitol. Two men hop out, walk to the
back of the truck to open the trailer doors
and begin unloading chairs — thousands of
them — some whire, some blue, some red.
Each to be placed in rows according to a
color-coded diagram, a layout painstakingly
developed by dedicated volunteers.

That same morning, before she and her
children leave for the airport, she is filled

with competing emotions. But as she cries
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alone, she hears her children coming down
the stairs with their bags. She wipes the rears,
turns off the light and heads out the door.

A few hours later, as they begin boarding

their plane, ar our natien’s capiral, work

crews begin erecting stages, installing sound
systems, railings and security perimeters for
the 41st annual Frarernal Order of Police
National Peace Officers’ Memorial Service,
which is only days away.

She and her children arrive in
Washington, as do the hundreds of families
with whom she will share her grief, for
their loved ones have fallen, wo. It is their
nightmare as well, and rogether they will

find ways to cope with their
emptiness. As they begin this
experience, they sit in a room
with other surviving families
and cry, laugh, ralk and listen.
They attend workshops put on
by those who understand their
pain firsthand.

In the litrle downtime
berween the workshops and
gatherings, she rounds up her
children and joins others as
they head over to the National
Law Enforcement Officers
Memeorial. This solemn,
3-acre park is a special place.
Here, their loved ones’ names
are forever engraved on
granite walls. It is here where
these heroes will rake their
rightful place of honor among
the names of over 22,000
fallen officers who also gave
their last full measure in the
service of others.

Any other time of the
year at this memorial, you
find a beauriful rribure thar
ensures that no name of a
fallen hero is ever forgotten.
You feel the magnitude and
the importance of all those
names collectively ... how one officer lost

.. adds up ro so many.

Bur this is National Police Week, and as
strange as it sounds, the memorial comes to
life. Names become faces and stories — a
husband, wife, parent, father, mother, a
child, a partner, a best friend — you see
parts of their life and this is when the events
of National Police Week touch a deeper
place in your soul.

As dusk approaches, she and her new
friends, forever bonded by their loss, board

Continued on page 14 >
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5 Great Reasons

Why Your Hearing Network is the answer to your hearing problems.

Take advantage of this hearing care program for FOP members
and their immediate and extended families.!

Premium digital hearing aids at 40% discount?

Over 800 models available from brand name manufacturers.
$200 mail-in rebate on select models.?

p)

Hear better, with less effort

Advanced noise reduction systems help
reduce listening effort.

4

Connectivity made easy
Make hands-free calls, stream music,

connect to smart devices:and more -

via Bluetooth.

YHN brings added value:

- FREE annual hearing exam

- 75-day money back satisfaction guarantee*
- Secure 3-year warranty

- FREE 1 year of follow up care

- Interest free financing®

3

Advanced technologies

360° hearing enables you to hear mutliple
people speak at once.

5

Never change a battery again
Recharge at night for a full day of hearing
FREE charger included!

To take advantage of your discounts,
$200 rebate and free charger offer,

call 833-809-3989

e -l. L ]
'.4..0.:.. .
hearing ;.-

NetwWwork




PRESIDENT'S MESSAGE
Continued from page 12 »

buses for a shorr ride to the Narional Mall
where a somber candlelight vigil begins.

What they see when they arrive
is humbling, there are already tens of
thousands of people in attendance. They
have traveled from across the country
to join them, the surviving families, in
honoring their loved ones.

As the sunlight fades, the names of
each of their officers are read our loud.

Tens of thousands of candles are lir and
raised to honor the fallen loved ones. She is
overwhelmed by the support of thousands of
strangets who share in their remembrance,
their healing and their sorrow.

As the early morning light appears across
town at the Capitol, the site begins ro take
shape. Several thousand white chairs are set
up directly in front of a stage bearing the
presidential seal. An even larger number of
blue and red chairs flank them on each side.
To the rear, volunteers begin roping off a large
standing area while others ser up tents ar the
entrances for security checkpoints.

A few blocks west, a handful of runners
complete their journey from Philadelphia
to the memerial in honor of their fallen.

Just north, bicyclists and mororcyclists rurn
on to Florida Avenue for the final strerch of
their honor ride.

Back at the Capitol, a small army of
volunteers go down their checklists and
become tired and frustrated witch the last-
minute changes and budget constraints.
Yet, in the background, the sounds of
“Taps” can faintly be heard from buglers
practicing in the shade.

Their somber sound is occasionally
drowned out by the bellowing of bagpipes
practicing “Amazing Grace” by a group
determined to ensure every note be perfect.

Police Honor Guard teams from
hundreds of agencies, from the largest to the
smallest, practice under the sometimes brutal
mid-spring sun to ensure that their every step
and turn occur with pinpoint precision.

The sights and sounds of so many
remind these volunteers why their work
is so important.

The morning of May 15, she and
other surviving families begin to board
buses for the Capitol. Escorted by whar
seems like miles of motorcycle officers,
they cross the bridge over the Potomac
River and enter the District.

Driving alongside the National Mall, they
pass one memorial after another — each one
dedicated 1o American heroes. She is proud

knowing her loved one is among these heroes.

The buses enter the Capitol complex and
the families of the fallen begin to disembark.
As they make their way to their seats,

thousands of uniformed officers stand side

NATIONAL POLIGE WEEK VIDEO

In honor of National
Police Week, the FOP

has created a special
video presentation of
“It’s All About the White
Chairs,” narrated by
President Patrick Yoes.
Watch the video on the
FOP’s YouTube channel at
tinyurl.com/bde9rwnd.
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by side, creating a cordon of honor leading to
the whire chairs.

Ask any volunteer why they give their all
to this service. Ask any FOP member why
they spend a large portion of their dues for
this service. Ask any corporate sponsor why
they contribute to this solemn service. Ask
those who travel from near and far ro artend
this service. They may all articulate their
reasons differently, bur each of their messages
will share one underining theme — it is all
about the “white chairs.”

Each one of those “white chairs”
represents a hero who has fallen, and equally
as important, heroes who must carry on.
Their lives have been forever changed and
through the efforts of so many, they know
they are not alone, for we never forger our
fallen and the contributions they and their
families have made and will continue o
make. We will never let them walk alone.

When the days grow long, the
temperature rises and the site-preparation
work seems endless, remember ... it all
about the “white chairs.”

When you are running or cycling to the
memorial in honor of our fallen, remember
... ir’s all abour the “white chairs.”

When you arrive at the service and can't
get the view of the stage you would like,
remember ... it’s all abour the “white chairs.”

When there isn't enough seating to
accommodate the more than 30,000
attendees, remember ... it’s all abour the
“whirte chairs.”

When the services extend longer than
expected because the president of the
Unired States rakes time to ask survivors to
tell him abour their loved ones, remember

.. ir’s all about the “whire chairs.”

When egos get bruised and tempers
flare because the task seems overwhelming
and thankless at times, remember ... it's all
about the “white chairs.”

When participating in the evening
parties and gatherings to celebrate life,
remember ... it’s all abour the “white chairs.”

As long as there is a need for “white
chairs” to be set up on the lawn of our
nation’s Capitol on May 15 to remember and
honor our fallen, our work is not done.

Nor should we lose sight of the reason
we do what we musrt all do — which is o
remember and honor. Take pride in your
efforts, for the FOP Narional Peace Officers’
Memorial Service doesn't just happen, it
evolves out of our respect and admiration for
those who have given far more than we have.

We must never let them walk alone! rop

FOP JOURMAL /f MAY 2022



The healthcare solution for retired/prior
service law enforcement, under age 65

Everyone qualifies

Spouse and family coverage

Same plan and rates in every state
Incredible mental health plan included
Average savings for our members is 40-60%
Enroll anytime

Visit us now and see the plan and rates, only available
to you!
www thinbluelinebenefits.com/health-care

866-921-2583




NN, VICE PRESIDENT'S MESSAGE / JOE GAMALDI

A Return to Broken Windows?

paying attention thar we have a serious

problem with crime in America. Sixteen
cities across the ULS. experienced their
highest murder rate in their recorded history
in 2021, and nationwide, the murder rate
was the highest in 25 years. Compound
that with 2021 being the deadliest year for
law enforcement for intentional homicides

| t is not a shock to anyone who has been

in over 20 years, and it’s pretty clear we
need to right this ship quickly. If you have
watched any number of the hundreds of
interviews the National FOP has done

on this unprecedented crime wave, we

have not just sounded the alarm, we have
provided solutions. It is very dear that we
need to restore the rule of law, vehemendy
prosecute violent crime, embrace the broken
windows theory and support the brave men
and women of law enforcement. [t appears
people are listening to us.

The NYPD recently announced that
it will be returning to the practices of the
broken windows theory and the strategy
that delivered historic erime reductions
in the 20 or so years prior to this massive
crime spike. The department is going to
rarget qualiry-of-life crimes, vandalism,
theft, turnstile jumping, etc., in the
hopes this will restore some semblance
of a quality of life for the community
and stop criminals before they escalate to
more violent crimes. | certainly applaud
the NYPD for taking this step and being
willing to push back on the activists who
claim broken windows doesn't work and
only secks to incarcerate individuals —
when, in reality, it is setting a standard
for the community and the rules and laws
that we should all abide by in order to
have a civilized sociery.

Of course, the wild card in all of this and
why I have apprehension is police officers
and our enforcement of the law is only one
cog in the eriminal justice machine, We can
crack down all we want and we can increase
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Our communities
are waking up, and
they are sick and
tired of the rampant
crime and disorder
in our streets.

overtime patrols in high-crime areas o
arrest more criminals, bur if the DAs and
judges refuse to prosecute cases, dismiss
cases, give pinky promise PR bonds and no
jail time over and over again, this enhanced
enforcement will not work the way it is
intended. It will essentially be us mopping
the foor while the pipe is still gushing water.
All these components of the criminal justice
system need to be working rogether in order
for us to have any hope of reducing crime

and providing some semblance of peace for
our communities. Mark my words, if the
DAs and judges will not get on board with
the increased enforcement, and if there is no

reduction in crime, academics who sit snug
and safe behind their desks will scream, “See?
Broken windows doesn’t work,” with no
regard that we were left hung out to dry by
our “partners” in the criminal justice system.

It is not all doom and gloom, folks, [
truly believe this declaration of a return to
broken windows is a positive step, one we
are seeing in other cities across the country
as they grapple with the violent crime crisis.
Owr communities are waking up, and they
are sick and tired of the rampant crime
and disorder in our streers. Time will ell if
everyone will get on board, but one thing is
clear, the Fraternal Order of Police is driving
the national conversation about erime in our
country — and everyone is listening!

As always, be safe our there, and if you
need anything, I am only a phone call, text,
email, or Facebook or Twitter direct message
(@JoeGamaldi) away — or contact me on
our free National FOP mobile app. rop
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YOUR COMFORT IS A
MATTER OF PUBLIC SAFETY*

BODY ARMOR=VENT
IS HERE TO HELP!

*LEARN MORE AT:
BODYARMORVENT.COM




SECRETARY'S MESSAGE / JIMMY HOLDERFIELD

The Highest Honor

rother and sisters, [ hope this
B month's Jeurnal finds you

and your families well. We
have faced so much adversity over
the past few years, and yes, we are
still standing. This is a testament to
our unity with each other and our
commitment of being FOP strong.
Ler us keep our resilience as we face
adversity in the coming months.

This is the third and final article
I have written for the May edition
of the Journal 1 discarded the first
two because of a reflection I recently
experienced. The first article |
wrote detailed the recent National
Board of Trustees meeting held in
Philadelphia. I was going to share
the business that was conducted
and spotlight the trustees” approval
of allowing the Executive Board to
move forward on a new membership
dara system. [ will share that
information in a future edition, and
know that we are busy finding a
modern, top-notch system.

The second arricle | wrote dealt
with membership requirements,
focusing on prerequisites and
transfers. As your National secretary,
I am responsible for many functions
of the Order, some noticeably
out front but mostly behind the
scenes, including designing the
annual membership card, vetting
advertisements for the Journal,
approving vouchers for daily office
operations, conducting interviews
of prospective employees at the
National Headquarters, receiving
all funds due to the NFOP and
preparing the reports for the
conference and Board meetings. My
office stays busy. The absolute most
important functions that [ perform
are membership tracking and per

18

'J.f

capita collection. I am grateful to my
wonderful staff for the stellar job they
do for us all. I will also share with
you my opinions on membership do's
and don'ts in the future.

It was my honor and

duty to recognize

my brothers and

sisters who were
taken from us.

What [ am focusing on this
month is the remembrance of our
fallen sisters and brothers. Just
a few days ago, I traveled to my
State Capirol in Tallahassee and
participated in the honoring of 85
brave men and women who made
the ultimate sacrifice. As I stood
and listened to the names being
announced, I watched the surviving
mothers, fathers, spouses, siblings,
children, friends and colleagues try

f/ WRITETOUS! If you have further questions, contact [immy Holderfield at (904) 813-0067, or jholderfield@fop.net.

to hold back tears. [ experienced
their grief. The feeling of sadness was
around me. The feelings of love and
strength were overwhelming. The
feeling of comradery was stronger
than ever.

As the past president of
Jacksonville Lodge 5-30, I presided
over our local memorial service for
five years. As the Florida State Lodge
president, I did my duty four times.
It was the one official act that I did
not look forward to. Not because |
didn’t want to see and embrace the
relatives of my fallen brothers and
sisters, but because I didn't look
forward to feeling the anger over the
loss of my friends and seeing the hurt
from the surviving families, especially
the children. However, presiding over
the service was the highest honor
bestowed on me and I embraced it
with distinction.

As we all know, the National
Peace Officers’ Memorial Service
was canceled in May 2020 and 2021
due to COVID restrictions on social
interactions in Washington, D.C.
We were, however, finally able to

Continued on page 20 >

FOP JOURMAL /f MAY 2022



FIRST RESPOND TO YOURSELF

Let us help you begin your journey toward
Lifelong Transformation, One Healthy Habit at a Time".

As members of the first responder family, you and | know firsthand the stress first
responders face and the effects that these stressors can have on health. This program
works to bring you back into balance, both physically and mentally, to create a more
sustainable version of yourself. Take the first step by completing the free confidential
digital health assessment form at tinyurl.com/CHHealthAssessment.

Our program creates Total Lifelong Transformation from the inside out based on four
easy-to-follow complementary components:

« Certified Health Coach to assist with goals and accountability
* DOptimized Nutrition/Food Plan, based on specific nutritional and health needs

Christine Hettinger
Your OPTAVIA Coach « Clinical behavioral tools to create long-term healthy mindset and habits

661.809.5911 » Community of like-minded people to support and guide along the way

c.hettinger@hotmail.com

For over 20 years, our long-term transformation solutions ~ We look forward to the opportunity to partner with you in
have improved the lives of millions nationwide, and they ~ producing a culture of community, health, and well-being
can do the same for your department by: within your department.

« |Improving health and mindset « $50 off of first order for both first responders

* |Improving department morale and i T fowly e

interpersonal relations « Free confidential digital health assessment at

« Reducing absenteeism and injuries tinyurl.com/CHHealthAssessment

» Premier membership includes free shipping, free

* Dovroasing wurkers' comp costs week of program, and clinical behavioral tools

» Contributing to saving first responders’ lives
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SECRETARY'S MESSAGE
Continued from page 18 »

have the tradirional in-person service
on October 16, 2021, where 434
officers were honored for 2019-2021.
It was the largest memorial service

to darte. As prepararions were being
made for the Saturday noon service,
your Narional Executive Board was
busy fine-tuning the agenda and
reviewing details to ensure every
aspect of the program was centered
on remembrance and dignirty. Our
National president, Par Yoes, issued
our assignments and had us review his
speech. The president of the United
States, Joe Biden, confirmed his
attendance as the keynote speaker.
This necessitated thar your Execurive
Board be COVID tested less than

24 hours prior to the event since we
would be in close proximity to the
president. Shortly after we received
the test results, the most unforrunate
event happened. Our president, Pat,
tested positive. He was asympromatic,
however, based on security protocols,
he was prohibited from participating
in the service. We were distraught
over this change in our planning. We
were looking forward to Pat making
the dais introductions, introducing the
president of the United States, making
his address to the survivors and being
the master of ceremony for the service.

Our president showed exemplary
leadership. He confided his
disappointment in not being able
to participate and reminded us that
we must take the lead in making the
service a success. He turned to me and
asked me to make the introductions of
the dignitaries on the dais and perform
the emcee duties at the podium.

He rurned to our treasurer, James
Smallwood, and rold him to give his
welcome message to the survivors. He
instructed Second Vice President Steve
Weiler, Sergeant at Arms Keith Turney
and Narional Trustees Chairman Rob
Pride to handle the coordination of the
Honor Guards, photographs, fellow
trustees and security. We took our
assignments and went to work.

[ share this story with you because,
just as | mentioned earlier in this
article, I did not look forward to doing
this task ... but it was my honor. It
was my honor and dury to recognize
my brothers and sisters who were taken
from us. It was my honor to act as the
presiding officer over the program. It
was my duty to follow President Tar’s
request. It was the highest honor [
have ever received.

Please warch the YouTube video in
President Yoes' article “It’s All Abour
the White Chairs.” [ am sure you will
agree it explains it all. I will see you
at the 41st National Peace Officers’
Memorial Service. Be safe. rop
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swers NFOP PAC!

i need your support of the National Fraternal Order of Police Political Action Committee (NFOP
JAC), which, like our grassroots activism, is an essential part of our National Legislative Program.
The NFOP PAC allows us to support candidates who support our members and our profession. As
the oldest and largest law enforcement labor organization in the United States, it is crucial we keep
our PAC strong, so we can help the candidates whe not only support our members but the entire

law enforcement community. It is up to us to ensure that they get ele t

We need to increase member participation in our payroll deduction and monthly

recurring credit card programs. Please help us advocate on your behalf and do
sa with the resources needed to be effective. Help us grow our PAC and

amplify our voice in the nation’s capitall. /

Sign up today: tinyurl.com/5nu8f58v

g
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Be more
competitive when
seeking positions
or promotions.

Get a M.A. in Criminal Justice at Rowan
University, a not-for-profit state institution.

Our fully online program is ranked as one of
the best online Criminal Justice programs in
the country by Online Schools Report, Online
Master’'s Degrees, and University HQ.

It allows you to start in the fall, spring or
summer; take one course at a time; earn
your degree in five semesters; and pay
same tuition whether in-state or out-of-state.

We also offer full or part time in-person

evening classes from 6:30PM to 9:15PM. DEADLINES:

Online applications can be completed at Fall: Jlﬂy 1
https://admissions.rowanu.com. Spring: November 1

e RowanUnjverSity Summer: April 1

COLLEGE OF HUMANITIES
& SOCIAL SCIENCES

For more information,

contact Dr. Wanda Foglia: global.rowan.edu
foglia@rowan.edu.




Updates From Philadelphia

NN\, SECOND VICE PRESIDENT'S MESSAGE / STEVE WEILER

2

rothers and sisters, | am completing
B this article just as the National

Fraternal Order of Police wraps up
our recent spring Board meeting thar was
held here in my home base of Philadelphia.
It was good to see the many faces and
personalities thar represent the diversity
of our nation and the membership that
composes the National FOP [ hope thar all
of you enjoyed your time here in our city
as we made every effort to make your stay
here as comfortable as possible. My personal
thanks goes to the staff and volunteers
here at Philadelphia Lodge #5 for making
this event an almost flawless display of our
warmth and hospitality to the National
Board and trustees as they attended to the

business of the National Lodge.

J/ WRITETO US! if you have further questions, contact Steve Weiler at (267) 249-1486, or sweiler@fopS.org.

Lack of Manpower and Hiring Issues
It is obvious thar the lack of manpower
and hiring issues continue to plague
numerous police departments around
the country. As a result of the disastrous
nationwide “defund the police” movement,
departments have been hard-pressed to lure
qualified men and women o this noble
profession. When you add into that the
progressive prosecutors and municipal and
state elected officials, you get a recipe for
disaster. Here in Philadelphia, we not only
have a set of progressive elected officials,
but also an extremist for a local prosecutor.
His policies are detrimental 1o both the
hiring of new recruits and the safety of all
Philadelphians. Who wants a job when the
probability of a police officer being arrested

LET YOUR VOICE
BE HEARD!

The FOP constantly endeavors
to hear about the experiences of

our members, so that we can
understand how best to serve you.

The FOP was selected to partner with the Department of Justice
to build standardized training in law enforcement peer support.
Share your thoughts with us on how this training can best help
our profession at surveymonkey.com/r/PowerinPeers.

is far greater than thart of 2 murderer? That

is what we are facing here. When you add
the recent change to prior residency to even
apply for this job, it is another recipe for
disaster. Fortunately, through the efforts of
our local lodge president, John McNeshy, we
have been able to get this ridiculous prior
residency rule suspended for new hires as
police officers. Not only were we prohibited
from hiring existing police officers from
around the Commonwealth, but the reverse
was also happening. We started to lose
people who had two to three years on the
force to surrounding suburban departments
due to frequent artacks on residency and
the political climate of being an officer in
Philadelphia.

Congressional Board of
Bravery Committee

As the National second vice president,
one of my duties is to review the many
submissions for recognition by the National
Board for incidents of high valor and courage
fram around the country. This is a time-
consuming yet rewarding task to undertake.
In every submission [ reviewed recently, |
was astounded by the extreme bravery of
the individual members who had placed
themselves in direct danger in the face of a
violent foe, all to save cither one person or
many from the wrath of a lawless individual.
Incredibly, other individual members,
sometimes alone and other times with
associates, had acted with a rotal disregard for
their personal safery while at the scene of a
natural disaster or an evolving traffic calamity,
all to save just one person or many. When |
read these things, I was humbled and proud.
Tt was a difficult task o score these individual
acts, and | hope that I accorded them with the
right evaluation. Bur rest assured, I can tell you
that we have some brave people out there who
are ready to lay everything on the line, and
some actually did so. I am proud and grateful
to all of these fine people for their setvice. rop
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Purposeful
HONOR

Eco-Drive | Purposeful Power

POWERED BY LIGHT. NEVER NEEDS A BATTERY,
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CITIZEN

CA0291-59E Box Set
SPECIAL $295*
Reg $550

CUSTOMIZATION & ENGRAVING AVAILABLE ( :I' I 'I:ZEN
*Special pricing for Law Enforcement Officers

CitizenWatch.com/firstresponders BETTER STARTS NOW




W\, SERGEANT AT ARMS® MESSAGE / KEITH TURNEY

If You Can’t Beat Them,
Cancel Them?

/f WRITETO US! |f you have further guestions, contact Keith Turney at kturney@fop.org.

€ have definitely

faced some

challenges over the
last couple of years. As Brother
Rob Pride has often stated,
they threw everything that
they could at us and yet “here
we stand.” Police reform,
social unrest, COVID, vaccine
mandates, the list goes on
and on. We have definitely
overcome adversity and often
worked with our critics and
adversaries alike to craft logical
solutions to today’s issues facing
the criminal justice system.
Now, hawever, is not the time 1o celebrate
our survival because there is another wave of
anti-police rhetoric on the horizon. This one
scarier than those of the past. This one is an
artack on the influence law enforcement has
in the political arena.

The next targeted attack on law
enforcement is the assault on our associations,
unions and our related lobbying efforts. 1
guess it’s part of the cancel culture thar we
all too often hear abour. If you can't beat
them, then simply eliminare them from the
conversation. One would think this is crazy!
We who work in law enforcement have the
same rights as anyone else to free speech
and peaceful assembly, as well as the right o
organize. Right? One would think so, one
would hope so, yet I have been hearing and
seeing things that speak to the contrary.

There are those who believe that we
possess too much power and influence in
the political arena. In a recent publication
of the Minnesota Law Review, the following
was stated in an essay by Zoe Robinson
and Stephen Rushin: “The most powerful
means to ratchet down the power of the law
enforcement lobby is to impose restrictions
on their activity, narrow collective bargaining
rights, limiting access to legislators, and/

or requiring greater transparency around

24

interactions berween legislators and
lobbyists.” In addition, “"Another way to
somewhat constrain the power of the law
enforcement lobby within local politics is to
limit the ability of law enforcement unions
negotiate over disciplinary marters as part of

the collective bargaining process.”

Now that criminal
justice reform advocates
are losing the battle,
their only recourse is to

try to silence our voices.

Wow! What happened to open debate
and the right of citizens (yes, we are
citizens) to participate in the polirical
process?! The essay goes on to suggest thar
we spend exorbitant amounts of money
on political campaigns, and we somehow
have some sort of special influence over
politicians. Don't we wish this were all true!

Anyone who has worked in a leadership

position in a law enforcement
association or union will tell
you how difficult it is o get
membership to contribute
to a PAC fund or even be
interested in politics. It has
only been recently that any
interest in polirics has been
garnered among the law
enforcement community and
only as a direct result of the
attacks upon our profession.

The argument thar
we have some sort of
special influence is equally
ridiculous. Perhaps we
simply make logical arguments based
on our experiences working within the
criminal justice system that are ultimarely
believable. Remember when the defund
movement was raging across America?
Remember the attacks on qualified
immuniry in Colorade and other places?
We told our political leaders that their
intentions to defund and dismantle law
enforcement would result in chaos, but no
one was listening. Then the murder rates
spiked, and criminals practiced their trade
with impunity, openly looting businesses
and carjacking innocent citizens. All of a
sudden, the politicians, now getting beat
up by their constituency, have come to us
for our insights into these problems.

I think we all see thar the pendulum
is swinging back. As it does, those who
advocated for radical criminal justice
reform are seeing their hopes and dreams
shattered by the logical arguments that we
have been making throughout this failed
experiment. Now that they are losing the
bartle, their only recourse is to try to silence
our voices. This will surely be our next
batdeground. Be vigilant, as this will be the
next wave of assault on our profession.

God bless you all, and God bless the
FOP rop
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Mullen’s Applesauce”

It’s Like Apple Pie

\.AULLEN‘ Without the Crust!®

APPLE SAUCE

KN AP#LE SAUCE
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st Mm— ’ Available in Original Extra Thick

ol ‘Q\ULLENS - . | n / x and Chunky and No Sugar
! APPLE SAUCE *® . . Added Extra Thick and Chunky
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Meet Jim Mullen,
the man behind the sauce

My name is Jim Mullen and | am a disabled Chicago Police Officer.
My extra thick and chunky applesauce is re-created from my
mother’s recipe. It tastes like apple pie without the crust. | believe it
is the best tasting apple sauce on the market today and everyone
who tries it tells me the same thing! Order some and see for yourself
how delicious it is. Please note that a portion of the profits from

Mullen Foods is donated to a veteran’s or first responder’s charity.

Visit our website at Mullenfoods.com.

Mullen’s Applesauce is available at these fine retailers

remes @ picknsave meijer Jewet0sco maZios amazon feiitns BB Walmart

Like Apple Pie Without the Crust® | Crafted in Small Batches | All Natural- 100% Apple | No Added Water - No Preservatives
18 Month Shelf Life | Kosher Certified | Gluten Free | Extra Thick and Chunky



Affordable Health Care for

W\ NATIONAL TRUSTEES CHAIRMAN'S MESSAGE / ROB PRIDE

FOP Members

flordable health care. This is
something many of us in this
profession think about and

do our best to plan for throughout
our careers and when preparing for

retirement. For many of our membcrs,

rerirement health care is not a benefit
afforded to them by their employer, so
they are left constantly searching for

a way to bridge the gap between the
time they want to retire and the time
they are eligible for Medicare, or they
decide to work longer so thar there is
less of a gap in coverage to manage.
Additionally, the health-care benefits
provided by employers are constantly

// WRITETO US! |f you have further guestions, contact Rob Pride at lodgeS2pride@gmail.com.

diminishing while the cost to the
employees is consistently on the rise.
Across the country, we see our lodges
engaged in ongoing fights 1o preserve
benefits when employers are trying to
recover from their economic shortfalls.

We've begun seeking solurions to
these problems for our FOP members,
starting with the Aetna Medicare
Advantage program. This is a fantastic
program for our members who are
Medicare-eligible that provides
affordable benefits in that realm. But
due to COVID and other impactful
events over the past two years, we've
not seen the enrollment in this

Your Help Is Needed Now!

There are three ways to give:

1. Visit fopfoundation.

firstresponderprocessing.com

2. Visit fop.giveback.org
and register for the

5-5-5 program

3. By U.S. Mail:
NFOP Foundation
701 Marriott Dr.

Nashville TN 37214

100% of the proceeds go to the

NFOP Foundation Disaster Relief Fund.

program that we'd hoped for in order
to have Aetna underwrite a pre-65
health-care plan. The Aetna program
will stay in place, but we feel that
more needs to be done for our pre-65
members, and we are moving forward
in that endeavor.

At the recent Board meeting in
Philadelphia, the National FOP Board
of Trustees voted unanimously for
your Executive Board and various
committees to begin researching the
possibility of establishing a 501(c)(9)
NFOP Health Care Trust. Already,
our legal counsel has provided the
basic filing guidelines and strategy for
navigating the legal hurdles of this
endeavor. Members of the Executive
Board have already met with local
and State FOP leaders as well as
other labor entities who have already
established health-care trusts for their
lodges and regions, and we have more
of these meetings scheduled soon.
These are groups who are willing to
share with us their experiences, what
has gone right for them as well as
pitfalls to avoid. Our hope is thar by
establishing this program, it will not
only provide an affordable health-
care option bur also be a natural
“feeder” into the FOP Aetna Medicare
Advanrage program.

I am confident from speaking
with leaders and experts in this field
from across the country that we will
be able to find an effective model for
providing an affordable health-care
option for all our members and their
families. This will no doubrt be yet
another great benefit to being an FOP
member and staying FOP strong! Stay
connected with the National trustee in
your state for more information as we
navigarte this process and werk toward
this goal. rop
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From the Web Developers of FOP.net

Get an Affordable
Website for Your Lodge!

Website
Packages
Starting

at $1,195/year




MEMBER SPOTLIGHT

Scottie DelLashmit

JIMMY HOLDERFIELD / NATIONAL SECRETARY
SCOTTIE DeLASHMIT / TENNESSEE STATE LODGE
PRESIDENT

Brother Scortie Delashmit, president
of the Tennessee State Lodge. On
any given day when the Tennessee State
Legislature is in session, we are sure to find
President Scorrie walking the halls and
meeting with the lawmakers on both sides
of the aisle to advocare for his brothers and

T he May Member Spotlight features

sisters. [ am impressed with his personal
relationship with Governor Bill Lee.

President DeLashmit has mastered the
skills of balancing no-nonsense actions
with fraternalism. He demonstrates his
proficiency in presiding over the meetings
of the State Lodge, yet he is one of the first
to respond to a member in need. We asked
Brother Scottie to share his experiences with
our members. Here is his story.

Scotrie Delashmirt currently serves as
the court administrator for the General Ses-
sions and Juvenile Courts of Tipton County,
Tennessee. Prior to this position, he served
for 15 years with the Tipton County Sher-
iff's Office as a detective. Scottie joined the

Robert . White FOP Lodge #27 in 1995.

He helped establish and charter
the local lodge in Tipton County
in 1997. Scottie has served in
various leadership positions
within his local lodge to include
chaplain, secretary, treasurer, vice
president and president. He is
currently serving in his second
two-year term as president of the
Tennessee State Lodge. He joined
the State board in 2010, serving
as second vice president before
moving to vice president for two
terms. He is a 27-year member of
the FOR

When asked what he thought
was one of his most memorable
events related to the FOP, he
answered, “There are several
things that I hold close to my
heart when it comes to the FOR
They are the National Confer-
ence in Nashville, the fraternal
side of helping each other and
responding to a natural disaster
with DART to Thibadaux, Louisiana. With
that being said, there is one evenr thart is the
most satisfying and humbling to me in my

entire history with the FOP, Last October,

we were finally able to have a national
memorial service for our fallen officers. Ten-
nessee’s National trustee was unable to assist
in this ceremony due to prior family obliga-
tions and [ was asked to rake his place and
assist in presenting medals to the families of
the fallen officers. Without a doubt, meet-
ing those families, seeing their faces and
hearing their stories was the most humbling
and fulfilling thing [ have had the honor of
being a part of with the FOP”

Brother Scottie further notes the frater-
nal side of the FOP and the importance of
camaraderie between members. “The FOP
is important in that officers usually dont
open up and ralk with anyone not associ-
ated with law enforcement. We are a tight
group, and the brotherhood and sisterhood
of the FOP allows members to speak with
fellow officers and vent to each other. It is
actually good for our mental health to have
open and honest communication with ath-
ers who have similar events in their lives,”

he explains. “The FOP is by far the largest

Continued on page 30 >
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JERSEY TACTICAL CORPE.

JTC CLAW ACTIVE
SHOQOTER PATROL KIT

Buy one Black JTC CLAW at the FOP special offer
of $299.99 (MSRP $325) with free shipping and

automatically get entered into the monthly drawing to
win a free JTC CLAW Vehicle Mount and JTC GO SLING

(valued at $225)! Offer is limited to one per customer.

JERSEY CUFF PROMO

Buy one Jersey Cuffs EDC pack (four cuffs
and cutter sealed in plastic) for $19.99 with
free shipping and automatically get entered
into the monthly drawing to win a free Black

Jersey Cuff Tac-Pac (valued at $59.99)!

»apE ny THE AMERICAN WORKER
ror T=E AMERICAN WARRIOR"

908.995.2700

201 Strykers Road, Suite 19/331 » Lopatcong, NJ 08865




MEMBER SPOTLIGHT
Continued from page 28 »

member-driven organization thar fights for
the rights of its members. It is also the most
widely known group and has the largest
digirtal footprint, which is becoming more
important in the technological world we are
living in today. The conferences allow us to
mingle with people from across our nation
and ralk abour issues, both good and bad,
we are seeing in our parts of the country
and, after a while, we see thart there are
trends throughout the nation.”

As one of the leading voices represent-
ing law enforcement in Tennessee, Brother
Scottie makes it a point to make the FOP’s
presence known in the State Legislature to
safeguard the rights of peace officers. “In
Tennessee, we are warching our Legislature
closely, trying to get good bills passed for
our members while aggressively working to
defeat bills that are harmful to our mem-
bership,” he says. “Thanks te grassroots
campaigning by our members, we have
enjoyed several victories over the past rwo
years, ensuring our members’ voices are
heard on our Capirol Hill in Nashville. We
will continue to fight for our members.”

Earlier this year, legislation was intro-
duced that would amend Tennessee state
law and designate “a person who has been
issued an enhanced handgun carry permit”
as a member of law enforcement. Brother
Scortie was a prominent voice speaking out
against the legislation. “This particular bill
stirred up a stink and received media atten-
tion from various national news outlets. |
spoke with ABC, Fox and The Washington
Post about this bill, and I had one main
comment, ‘While we support and hold dear
the Second Amendment, we have a problem
with anyone not properly trained being
called law enforcement,”™ he shares. "Afrer
many phone calls, emails and visits to our
members of the House and Senate by our
members and their families, the originator
of the bill in the House pulled this bill off
notice. We will see if it comes back up next
year. We are not opposed to adding areas
where permit holders are allowed to legally
carry their firearm, bur we are opposed 1o
expanding the definition of law enforce-
ment to include the general publie”

When asked what message hed like
to impart to the next generation of FOP
members, Brother Scottie says, “I would
like 1o see more of our young members
become involved in the daily operations of

FOP JOURMAL /f MAY 2022



our organization, as they are our furure. It is
tough to balance family time, work and the
FOP, but it can be done. We are the leading
voice for law enforcement, and I pray we
will continue to be that voice of reason

to the public and politicians. I encourage
everyone to get involved in your local lodge
and help grow your lodge. If we all work
together, it is not too much on any one
brother or sister.”

Throughout his 27 years as an FOP
member, Brother Scottie has been more
than involved and engaged. Here, he reflects
on his role as state president and his time
in the FOP: *I am currently serving in my
fourth year as the Tennessee State president.
I have had the honor of swearing in numer-
ous local lodge leaders and attending many
social events across the state. | enjoy meet-
ing brothers and sisters and seeing all parts
of our beauriful state,” he notes. “[ have
also attended too many funerals for ofhcers
killed, and spoken with too many widows
and children of fallen officers. While it is
difficult to meet with the families, as mere
words cannot fill the void in their hearts,
it is the right thing to do to show up and
support our family members during their
tragedy. It is easy to have fun together, but
we find our what we are made of when we
deal with death. I feel as though it is my
duty to meet the needs of our members or

WWW.FOP.NET
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assist them in finding someone who can
help them. I work for the membership.”
For new members who want to con-
tribute to the success of the FOP, he has
this advice to offer: “Become active and
help your lodge. We are all different and
each of us have different strengths. Use

your strengths to help the FOP and rec-
ognize our weaknesses. Know your limits.
There is probably a brother or sister in
your local ledge who is streng in an area
you are not strong in and will do a grear
job to benefit us all.” Fop

n
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A Commitment to Honoring Our Fallen Brothers and Sisters

DAVID L. STEVENS / FLORIDA NATIONAL
TRUSTEE
hen an officer falls in the
line of duty, the days and
weeks that follow are a blur
for the families of those heroes. They
don’t remember much during that
extremely difficulr time, but one of
the things every family remembers
is the Honor Guard and the service
they perform.

Officer Ivan Pena is a 5hiui|:g
flat'n})lc L‘ft}]c men il"d women \\"I]u
serve these duries, and he has always
taken great pride in representing the
Jacksonville Sheriff’s Office (JSO) in
a professional manner. Pena retired
from the JSO in 2018 after 25 years
of exemplary service, and 22 of those
years he was a member of the ]SO
Honor Guard.

During his career, Pena
participated in numerous Honer
Guard competitions as part of an
cight-member team led by Licutenant
Jerry Coxen, and they participated in
their first competition in Orlando in
the summer of 2001. ]SO won first
place in seven different categories!
When the team from JSO returned to
Jacksonville, Lieutenant Coxen and his
lead rrainer, Pena, immediately added
25 pages to the Jg,crll.‘_\".f. drill manual,
which included manual of arms with
the M1 Garand rifles, and then later
transitioning ro the shorguns, which are
still used roday.

In May 2005, the SO Honor
Guard, with Pena as the team lead,
finished second out of 22 reams
in the Honor Guard competition.
The team thar finished first had six
of eight members who were former
Army Old Guards at the Tomb of the
Unknown Seoldier.

In 2006, Pena began making the
retiree, active-duty and line-of-dury
death notifications for the agency.
Even though Pena is retired, he still
makes those nortifications to me so
that [ can inform retired officers of
brothers and sisters who have died.

In 2006, Pena took a more
active role in the Jacksonville

32

Officer Ivan Pena

Police Memorial Ceremony and
was responsible for its recent venue
change from the Police Memorial
Building to the Veterans Memorial
Arena, where a beautiful police
memorial is located. Pena took on
many other duties in 2006 as well
when his responsibilities included
becoming the equipment supply
officer and travel arrangement
officer and organizing and arranging
funerals and ceremonies for the
Honor Guard.

In 2008, Pena became the Florida
State Honor Guard commander
(replacing former Captain Dennis
Lemma, current sheriff of Seminole
County). Pena also serves on the
State Police Memorial Committee

and plays an active role in service

preparation and “timeline” for the
memorial service.

After retiring from the JSO in 2018,
Pena was asked by the undersheriff to
continue his duties with the Honor
Guard as a logistics/training officer
and to provide assistance with funeral
notifications. Pena was allowed to
proudly wear his JSO uniform as he
represented our agency at local, state and
national functions.

Pena is stepping down as the
lead on the stare level (he will
continue to serve on Police Memorial
Commirtee), and to say that his
leadership and professionalism will
be missed is an understatement.

Officer lvan Pena, vou have
served us well and your impacr will
be felr for generations. Fop
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NEW MEXICO
Deputy Honored by the Professional Bull Riders

frer a suspect shot and killed
A New Mexico State Police

Officer Darian Jarrott during
a traffic stop near Deming on
February 4, 2021, Deputy Diego
Herrera engaged the suspect, killing
him several miles away from where
Jarrore lost his life. In the process,
Herrera, who serves with the Dona
Ana County Sheriff’s Office, took
actions thar saved the life of Las
Cruces Police Officer Adrian De La
Garza, who had also engaged in a
fire fight with the suspect and was
wounded after being shot.

The Professional Bull Riders
(PBR) honored Herrera in front of
a sold-out crowd in Albuquerque
during its bull-riding comperition
on March 26. New Mexico FOP
State President Robert Parra and —

National Trustee James Flores were NM FOP President Robert Parra, Deputy Diego Herrera and NM National Trustee James Flores
before the presentation
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on stage with Herrera during the
presentation. Foe

NM National Trustee James Flores, Deputy Diegoe  Fanchon Stinger, Deputy Diego Herrera, NM FOP President Robert Parra and NM Mational Trustee
Herrera, NM FOP President Robert Parraand FOX  James Flores sitting behind the announcer's booth

59 (Indianapolis) news anchor Fanchon Stinger

on stage during the recognition ceremaony
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BENEFITS OF FOP MEMBERSHIP

The Fraternal Order of Police is the world’s largest organization of sworn law enforcement officers, with over 325,000
members in more than 2,100 lodges. We are committed to improving the working conditions of officers and the safety
of those we serve through education, legislation, information, community involvement and employee representation.
Here’s a quick overview of the wide variety of services and benefits that the FOP offers to its members.
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Disaster Relief

As part of the NFOP Found
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Service Providers
The National FOP list of Service
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SALUTING

POLICE WEEK 2022

ALABAMA
Brandon W. Ard
Jeffrey S. Bain

Shawn R. Caine*
Buddy R. Crabtree
Juan M. Gomez-Lopez
Willie E. Hall

Richard W. Humphrey
Harry M. Hutchinson Jr.
Maurice J. Jackson
Madison Nicholson
James N. Risner
Randall V. Smith*
William H. Smith Jr.
Jason L. Vice

ARIZONA

Chad 0. Brackman
Jeremy A. Brinton
Lyndon T. Britt

Bryan R. Brown*
Alicia D. Carter
Christopher A. Farrar
Kevin J. Fletcher*
Mathew A. Hefter
Joseph H. Montgomery
Miroslaw Mroczkowski*
Ginarro A. New

Michael D. Rudd
Juan M. Ruiz
Kendall L. Thomas

ARKANSAS

Kevin D. Apple
Christopher W. Cummins
Hasain El-Amin

James R. Gardner
Lesley S. Green

Danny J. Guynes

Scott A. Hutton*

Joshua L. Pierson

Frank Ramirez Jr.

CALIFORNIA
Thomas J. Albanese
Jose L. Anzora
Julio Beltran*

Luca P. Benedetti
Joseph E. Boberg
R. Paul Brown Il
Phillip J. Campas
Armando Cantu Jr.
Juan Cruz Jr.

Fred S. Cueto*
Adam S. Gibson
Harminder S. Grewal

Patricia E. Guillen
Jeremiah W. Hart
Frank G. Holguin Il
Jimmy A. Inn

Amelia T. Martinez
Valentin C. Martinez*
Erica N. McAdoo*
Scott E. Merritt
Anthony J. Redondo
John E. Reynolds
William R. Schwartz
Thomas E. Stanley
Philip T. Sudario
Robert L. Traveistead
Dominic D. Vaca
Reuben G. Warren Jr.
Anthony R. White

COLORADO
Gordon D. Beesley
James A. Herrera
Clay Z. Livingston
Joseph A. Pollack
Ty A. Powell

Eric J. Scherr

Eric H. Talley
Daniel J. Trujillo
Wayne S. Weyler

CONNECTICUT
Eugene K. Baron Jr.*
Brian E. Mohl

FLORIDA

Alexey B. Aguilar
Sylvia L. Allen

Derek S. Asdot
Tommy G. Breedlove
Francesco L. Celico*
Yandy Chirino

Harry R. Cieszynski Jr.
Douglas L. Clark
Whitney N. Cloud*
Jon A. Cooke

Clifford D. Crouch
William N. Diaz
Horacio S. Dominguez
Lazaro R. Febles
Dominic E. Guida
Jack E. Gwynes
Carlos A. Hernandez
Sean C. Hryc

Jody Hull Jr.

David J. Jean-Baptiste Sr.
Terrell K. Jordan
Brian R. Lavigne
Louis M. Livatino

Juan F. Llanes

Paul Luciano
Patrick W. Madison
Jesse P. Madsen
Michael J. Magli
Steven W. Mazzotta
Joshua J. Moyers
Jacinto R. Navarro Jr.
Michael D. Neau
Michael A. Nowak
Shane T. Owens
Brian J. Pingry
William J. Prevatt
Jason R. Raynor
Miguel Rodriguez Jr.
Clint R. Seagle
Craig Seijos
Jennifer B. Sepot
Calyne St. Val
Michael P. Taylor
Anthony C. Testa
Francisco J. Tobar
Kevin A. Valencia
Daniel E. Watts
Michael R. Webb
Joshua J. Welge
Adam D. Whisenant

- 4 Mhn

L

.

ﬂn\ __ & " |\ W . . B »
P A AS P _ r
-t ’ N o _ T A 4

a e ‘.: . am
.:*-‘.‘r _[\‘Hr’;

.Hl .*I'.'IlLl'l-' :
4 Bl IE;'N LEOMF.

]
> 3

d
I
Lynn Crongu

N ]
VIE T

y
Y

FOP JOURMAL /f MAY 2023




Lynn Cronguist

Robert A. Williams
Raymond 0. Williamson

GEORGIA
Christopher J. Bachelor
Justin W. Bedwell
Nicholas A. Boutwell
Joseph W. Burson
Gregory B. Campbell
Tara L. Cook

David G. Crumpler
Rodney L. Davis Sr.
Paramhans D. Desai
Christopher J. Dye*
Michael D. Garigan
William W. Gay
Richard M. Grant*
Frankie A. Gutierrez
Dylan M. Harrison
Bryan C. Hawkins
Jerry S. Hemphill
Barry E. Henderson
Roger J. Hodge Sr.*
Nicholas A. Howell
Onochie S. Ikedionwu*
Kenneth R. Kirkland
Christopher W. Knight
Henry N. Laxson
Ramsey 0. Mannon
Lena N. Marshall
Steven L. Marshall
Richard A. McMahan
Armondo C. Mendoza
Daniel M. Mobley
Richard L. Odum
Sherman Peebles
Charles A. Smith
Jeffery R. Smith

Jody J. Smith

Wayne D. Snyder
Brandi M. Stock
Michael J. Stokes
Dennis D. Sylvester Jr.

WWW.FOP.NET

Timothy M. Tanksley
Michael T. Thomas
Arturo Villegas Sr.
Bobby Williams
William J. Yancey

ILLINOIS

Joseph T. Cappello lI*
Ella G. French

Allen S. Giacchetti
Todd A. Hanneken
Gary S. Hibbs

James J. Kouski Jr.

Christopher N. Oberheim

Brian R. Pierce Jr.
Sean l. Riley
Marlene R. Rittmanic
Richard J. Santiago*
Tyler N. Timmins

INDIANA

James A. Driver
Gregory J. Ferency
Anthony W. Hinshaw
James R. Hirtzel
Eugene L. Lasco
Robert W. Nicholson
Thomas E. Sawyer
John D. Starks

IOWA

Theodore L. Benda
Broderick R. Daye
Robert L. McFarland
Richard W. Newkirk
Steven Reighard
Lorena Y. Schulte
James K. Smith
Michael D. Teachout*
Robert J. Vidimos II*

KANSAS
Thomas L. Burtzloff
Freddie J. Castro

Kerry D. Dick

Stephen M. Evans
Clay M. Germany
Theodore J. Ohlemeier

KENTUCKY
Wagner L. Baskett Jr.
Thomas A. Beard
Ronald E. Bradley*
Thomas A. Brooks*
Sean G. Byler
Zachary D. Cottongim
Gary W. Crump
Robert T. Daniel
Edward S. Dennis*
Bruce R. Gadansky*
Hassan F. Hassan
Martez K. Hughes*
Richard Longoria

Lee D. Manns*
Brandon A. Shirley
Jonathan H. Tosh

LOUISIANA
Stephen C. Arnold
Austin S. Bush

Garry P. Duplessis Jr.*
Eric A. Frazier*

Adam C. Gaubert
Randy J. Guidry
Vanessa P. Mackey*
Martinus M. Mitchum
Theresa E. Simon
Alvis J. West IlI*

MAINE
Luke R. Gross

MARYLAND

Keith A. Heacook
Keona S. Holley
Christine L. Peters
Gregory M. Santangelo

Continued on page 38 »

ﬁ.u.i. 7




MASSACHUSETTS
John M. Borges*
Michael P. Cassidy
Stephen R. Desfosses
Enmanuel Familia

Jose V. Fontanez*

MICHIGAN
Darryl D. Cross Jr.
Fred A. Posavetz
Ryan J. Proxmire

MINNESOTA
Charlie L. Banks Jr.
Ryan A. Bialke
Sarah A. Grell
Ronald W. Smith

MISSISSIPPI
Thomas P. Barnes
Michael A. Boutte Sr.
John M. Harris

MISSOURI

Dennis K. Bennett
John M. Bowe

John R. Bullard Jr.
Matthew L. Davis
Lonnie R. Lejeune
Leslie L. Lentz

Blaize A. Madrid-Evans
Sonny L. Orbin Sr.
Antonio A. Valentine Sr.
Robert L. Welch lll

NEBRASKA
Kevin P. Kennedy Jr.*

NEVADA
John R. King

Micah D. May
Donald A. Poffenroth
Ignacio J. Romero
Jason T. Swanger

NEW HAMPSHIRE
Jesse E. Sherrill

NEW JERSEY
Vincent R. Butler*
Edward C. Jamandron
Hector Moya
Al-Mustafa I. Pearson*
James R. Peri
Matthew D. Razukas
Bernard T. Waddell Sr.*

NEW MEXICO
Thomas W. Frazier
Darian R. Jarrott
Jeffrey M. Montoya

NEW YORK
Derrick A. Bishop™
Nathalie Brill
Anthony N. Brognano*®
Thomas A. Byrne
Leonardo M. Chavez
Sony Clerge

Leonard D. Cocco Jr.*
Christopher R. Cockburn
Terence P. Connelly
Reginald Cooley
George F. Darini*
Stanley Dash

Cedric G. Dixon*
Harry 0. D’Onofrio
Thomas J. Gallo™
Peter Gianfrancesco™

Stanley J. Kasper
John R. Lowry Il
Charlie W. Mackie Sr.
Joseph A. Martini
John B. MeManus*
James J. Monda
Michael R. Mundy
Marze M. Murray Jr.
Shantay Neal-Baker
Michael 0'Neil*
Joseph M. Paolillo*
Michael F. Raimo*
Mark H. Rawdon*
Angel M. Santiago
Andrew D. Stromfeld
William J. Sullivan Jr.*
Anatasios Tsakos
Robert J. Van Zeyl
Nemesio Vera®
Joseph C. Wagner*
Andrew Waring*
Peter C. Woods
David T. Yu*

John C. Zonneveld*

NORTH CAROLINA
Dennis E. Boykin
Robert C. Cloninger
Dennis W. Dixon
Michael R. Flagg™
Logan S. Fox

Mia D. Goodwin
Joseph B. Gore
Ledell Graham
Joseph L. Greinke*
Donald Hall
Anthony L. Hardie

Julie A. Harper

Charles W. Harris Jr.*
Ryan A. Hayworth

Julio C. Herrera Jr.
Timothy L. Howell
David E. Macalpine Sr.
William E. Marsh
Michael S. McDonald
William 0. McMurtray Il
David D. Parde

Julian A. Priest Il

Carl L. Proper

Donald W. Ramey

Eric 0. Ritter

Thomas D. Roberts Jr.*
Christopher E. Sorrenti*
A. Bruce Trivett*
Christopher D. Ward

OHIO

Shane H. Bartek
Donald R. Gilreath IlI
Jason S. Lagore
Brandon M. Stalker

OKLAHOMA
Lewis F. Cantey
Kyle J. Davis

John A. Harris Il
Jerad M. Lindsey™
Matthew R. North
Edgar Pales Jr.
Howard K. Smith Il
John L. Trout Sr.

OREGON
S. Allen Burdic
John R. Burright

PENNSYLVANIA
Donald C. Brackett*
Ross W. Dixon

Tony M. Jordan

Scott D. Mahoney
Dung X. Martinez
Monty R. Mitchell
Timathy J. Sheehan
James E. Simonetti

RHODE ISLAND

Russell K. Freeman*

SOUTH CAROLINA
Gordon W. Best

Melton L. Gore

Jonathan D. Price

TENNESSEE
Darrell D. Adams
Willie L. Dortch
Teresa H. Fuller
Kenny L. Gibbons
Joshua C. Hayes
Michael L. Hill

Toby J. Keiser

Ray W. McCrary Jr.
David F. Miller
Roger A. Mitchell
Edgar A. Morris Ill
Vassar 0. Richmond
Jimmie A. Shindler
Derek E. Sidwell
Joshua W. Stewart
Christopher S. Triplett
Lakiesha L. Tucker

TEXAS
Tracey A. Adams
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Honorato Antones
Roland Asebedo
Kareem A. Atkins
Phillip D. Barron Jr.
Joshua Bartlett
Timothy L. Beggs*
Sherman 0. Benys Jr.
Randolph Boyd Jr.
Lakeisha M. Brantley
Joseph A. Cisneros Jr.
Thomas S. Collora
Juan A. Delgado
James E. Dement Jr.
Connell Foreman
Jimmy Garcia
William L. Gardner
Clay E. Garrison
Michelle B. Gattey
Daniel J. Giorgi
Albert R. Gomez
William H. Gudgell Sr.
Alexander D. Gwosdz
Shad E. Hammond
Scott P. Harn

James N. Henry
Jose A. Hernandez
Luis A. Hernandez Sr.
Phillip D. Holbert*
Richard L. Houston |1
Charles R. Hughes
Eddie B. Hutchison Il
Tomas Infante Sr.
Vickie V. James
William J. Jeffrey
Alfredo Jimenez Jr.
Elizabeth A. Jones*
Stephen G. Jones

Michael A. Keathley
Brenda L. Lafaso*
Joe C. Landin*
Sherry K. Langford
Noah R. Leblanc Sr.
Samuel A. Leonard
Eric S. Lindsey
Andrew R. Macdonald
Melissa R. Maldonado
Pedro J. Mejia

Paul K. Moongey
Rodney L. Mooneyham
Troy K. Morin

Taiwo C. Obele

Joe M. Olivares
Arnulto Pargas
Mitchell A. Penton
Robert Perez
Jackson M. Pongay™*
Treva T. Preston

Huey P. Prymus lil
Esteban Ramirez llI
Susan A. Roberts*
Echo Rodriguez
David E. Ruiz
Camerino Santiago
Richard A. Sepolio Sr.
Cleadas G. Sherman
Joshua J. Sieman
Randall L. Sims
Glenn R. Skeens Jr.
Dustin L. Slovacek
Harold P. Smith Jr.*
Jonathan A. Terrazas
Lewis A. Traylor
Steve Urias

Clinton J. Ventrca

Dusty L. Wainscott

Chad M. Walker
Kuo-Sheng Wang

Shaun C. Waters
Christopher D. Watson Sr.
Codie Whitley-Turner
John D. Wilbanks
Christopher R. Wilson
Gregory R. Young

VIRGINIA

Frederick H. Cameron Jr.
Bonnie N. Jones

James A. Sisk

Dominic J. Winum

WASHINGTON
Jon D. Anderson*
Jeremy R. Brown
David A. Christensen*
Gabriel K. Forrest
Eric T. Gunderson
Alexandra B. Harris
Jaymes R. Hughes
Reginald B. Thomas*

WEST VIRGINIA
John A. Eckerson*

WISCONSIN
Joseph J. Kurer
Mark S. Lentz*
Daniel A. Stainbrook

FEDERAL

Edgardo Acosta-Feliciano
Troy A. Adkins*

Daniel |. Alfin

Martin Barrios

Hugh B. Bennett

John W. Bost llI*
Andrew R. Bouchard*
Roberto C. Cantu
Esther Charley*
Yokemia L. Conyers
Daniel P. Cox

Jimmie J. Daniels
Luis H. Dominguez
Victor J. Donate
William F. Evans
Ruben Facio
Alejandro Flores-Banuelos
Charles L. Friend*
Vincent A. Gala Jr.
Michael G. Garbo
George R. Gonzalez
Beverly M. Good
Genaro Guerrero
Bradley J. Harris*
Gregory C. Holland
Havonia D. Holley
Ronald M. Hunter Jr.
Alfredo M. Ibarra
Bradley K. Kam
Jared M. Keyworth
Craig A. Kriner
Danny K. Laughner Jr.*
Michael E. Lee*
Mathew L. Lyons
Salvador Martinez Jr.
Robert A. Mayer Jr.
Chad E. McBroom
Carlos C. Mendoza
Thomas J. Mohnal
Miguel A. Ortiz
Anibal A. Perez
Ronald R. Phillips*

David B. Ramirez
Monica J. Riola
Juan Rojas*
David B. Saavedra
Crispin S. San Jose
Rafael G. Sanchez
Laura A.
Schwartzenberger
Byron D. Shields
Cesar D. Sibonga
Brian D. Sicknick
Christopher S. Simpkins
Erik J. Skelton
Olynthia J. Turner
Juan M. Urrutia
Wolf R. Valmond*
Freddie Vasquez
Rosa E. Vasquez
Ricardo Zarate

PUERTO RICO

Ervin Castro-Dominguez*

Jose Ferrer-Pabon

Erasmo Garcia-Torres

Eliezer Hernandez-
Cartagena

Luis A. Marrero-Diaz

Juan R. Ramirez-Padilla*

Juan R. Rivera-Padua

Roberto Rodriguez-
Hernandez*

Juan F. Rosado-Lopez

Luis X. Salaman-Conde

“The officer’s death occurred
in & previous year but the
story of the officer's sacrifice
was unknown until mow.




WELLNESS | W

.
T

Y
r
4

SOLUTIONS THAT WORK:

BUILDING AN EFFECTIVE WELLNESS PROGRAM

SHERRI MARTIN / DIRECTOR OF WELLNESS

ith the increase in public
awareness of the challenges to
mental health faced by first
responders, the availability of
wellness resources has increased.
The Law Enforcement Mental
Health and Wellness Act of 2017
(LEMHWA) was signed inro law in January 2018, recognizing
that law enforcement agencies need and deserve supporrt in
their ongoing efforts to protect the mental health and well-

being of their employees (U.S. Department of Justice, n.d.).
This signaled acknowledgement from the federal government
that good menral and psychological health is just as essenrial as
good physical health for law enforcement officers to be effective
in keeping our country and our communities safe from crime
and violence. In fact, our very own FOP Division of Wellness
Services was created in 2019, signaling that our profession had
turned a corner with the largest organization of police officers
in the country making officer wellness a permanent prioriry.
The National Officer Wellness Commirtee has always
been keenly aware of the importance of developing wellness
programs and solutions that make sense. We have long
known that we can create all the wellness programs in the
world, but if they won't be utilized by officers or if officers
won't find them helpful, they won't be effective and won’t
bring about positive outcomes. With that understanding in

&0

mind, the FOP Division of Wellness Services has made it a
priority to engage in constant research, checking in with our
members to ask about their perceptions and expectations of
wellness services.

With the 2021 Biennial Critical Issues in Policing
Survey, we gathered information on the variety of wellness
services being offered to members across the country. Due
to the COVID-19 pandemic, we knew thar the landscape
of wellness services had changed somewhat, in some ways

Biennial Critical Issues in
Policing Survey
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negative, but in others, positive. As
the world was forced to become more
familiar with online communication,
we suffered a deerease in the number
of in-person wellness training courses,
but webinars and other online wellness
resources became more plentiful.

In many cases, tapping into these
resources allowed the consumer
officer to retain anonymity, making

it feel safer for officers to engage

with wellness services. As stigma

has decreased and mental health

has become a topic of conversation
across the globe, a plethora of services
has begun to spring up. The federal
government continues to expand the
LEMHWA program, awarding more
and more agencies with federal grants
aimed at developing wellness programs
for their personnel. Yet some agencies
are further along with developing
wellness programs and services than
others, so availability of services
remains widely varied.

Members were surveyed about their
level of utilization of wellness services
where available. The most widely
available service remains employee
assistance programs (EAPs) or similar
agency-provided access to psychology
specialists. The vast majority of police
agencies in the United States have
established EAPs, though we believe
that still few employ counselors
who are culturally competent and
specially trained in working with law
enforcement clients. This is an issue
that the FOP Division of Wellness
Services recognizes and is working to
improve. The most utilized support
mechanism among those surveyed were
informal debricfings with managers
or colleagues. If you think about it,
we have all taken part in locker room
discussions after shift or charted in
the roll call room about tough calls.
Over half of the members surveyed
have access to a range of other support
services, including trained peer
support, chaplaincy services, suicide
awareness training and substance abuse
programs, just to name a few.

When a Wellness Program Is
Available, What Did Officers
Actually Use?

In Figure 1 (above), all bars indicate
availability of the particular service.

WWW.FOP.NET

EMPLOYEE ASSISTANCE PROGRAM (EAP) OR SIMILAR
SPECIALIST PSYCHOLODGICAL

FORMAL INFORMAL DEBRIEF MANAGER OR COLLEAGLIES
CHAPLAINCY SERVICES
SUBSTANCE ABUSE PROGRAM

PEER SUPPORT

ONLINE TRAINING PROGRAM FOR MENTAL AND PHYSICAL
SELF CARE

SUICIDE AWARENESS AND PREVENTION EDUCATION
PROGRAM

IN PERSON TRAINING PROGRAM FOR MENTAL AND
PHYSICAL SELF CARE

CHANGE IN JOB ROLE DESIGNED TO SUPPORT RECOVERY
OTHER SPECIAL TRAINING PROGRAM

| MENTAL HEALTH FIRST AID (MHFA) TRAINING

Figure 1

For example, we can see that over 90%
of respondents have access to an EAPR.
The numbers 1-5 in bold indicate
which services among those available
were actually utilized most frequently.
We can see thar debriefs with managers

and colleagues are reported as most

FORMAL INFORMAL DEBRIEF MAMAGER OR COLLEAGUES

DONLINE TRAINING PROGRAM FOR MENTAL AND
PHYSICAL SELF-CARE

IN PERSON THAINING PROGRAM FORMENTAL AND
PHYSICAL SELF-CARE

MENTAL HEALTH FIRST AID {MHFA) TRAINING

ANNUAL MENTAL HEALTH CHECK-UIPS OR WELLNESS
CHECK-UPS

SUICIDE AWARENESS AND PREVENTION EDUCATION

PEER SLIPPORT

EMPLOYEE ASSISTANCE PROGRAM (EAP) OR SIMILAR
SPECIALIST PSYCHOLOGICAL

CHAPLAINCY SERVICES
DTHER SPECIAL TRAINING PROGRAM
 CHANGE IN JOB ROLE DESIGNED TO SUPPORT RECOVERY

SUBSTANCE ABUSE PROGRAM

frequently accessed, followed by enline
wellness training programs.

Utilization of a particular wellness
service does not necessarily equate
to effective support for the officer,

Continued on page 42 >
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SOLUTIONS THAT WORK
Continued from page 41>

however. Just as we must measure the
quantity and type of support services
offered, it is equally important to
measure their effectiveness. While

it is challenging to measure true
effectiveness of a service in the way of
improved outcomes for officers and
their families, we can cerrainly measure
the level of effectiveness or helpfulness
of a service as perceived by the officer
consumer. Among services available

to officers across the nation, trained
peer support remains most highly
rated by officers for its effectiveness in
providing helpful support. Chaplaincy
services, although accessed slightly less
frequently than peer support, are rared
as the second mosr effective means of
support by officers who have accessed
the service.

Each law enforcement
officer is a unique
individual with
unique needs. No two
individuals will benefit
at the same level from
the same services.

When a Wellness Program Is
Used by Officers, What Did They
Find Most Effective?

In Figure 2 (previous page), bars
indicate the percentage of respondents
who had accessed the particular service
available within the past year. Numbers
1-5 in bold within the bars indicate
those services rated by respondents as
the top five most effective services.

In addition to peer support and
chaplaincy services, EAPs, annual
mental health and wellness checks, and
substance abuse programs round out
the top five most effective services as
perceived by officers.

According to past research
conducted by the FOP Division of

&2

GENERAL PRACTITIONER (GP)

INTERNET, FOR GENERAL WELLNESS INFORMATION

PSYCHOLOGIST/PSYCHIATRIST

OTHER PROFESSIONAL PROVIDER OF MENTAL HEALTH
SERVICES

TELEPHONE/VIRTUAL (ONLINE) COUNSELLING

INTERNET BASED (ONLINE) SUPPORT FORUMS OR

SUPPORT GROUPS

COMPLEMENTARY/ALTERNATIVE THERAPIST

ALCOHOL OR DRUG COUNSELLOR DR SUPPORT SERVICE

Figure 3

Wellness Services, we know that
because of stigma that still remains
around asking for help, some officers
are still relucrant to use agency-
provided services for fear or concern
that the officer will suffer negative
repercussions on the job. As such,
some officers will be more inclined
to utilize services provided by sources
outside their department. For some
whose agencies may not provide
adequare wellness services, use of
services external to their department
may be their only oprion. It may come
as no surprise that the most frequently
accessed service external to agencies
is the officer’s general practitioner or
family doctor. Approximately a third
of respondents indicated that they
had accessed wellness information via
the internet, and some had visited a
mental health professional outside
their agency-provided EAP:

When an External Support
Service or Program Is Used by
Officers, What Did They Find
Most Effective?

In Figure 3 (above), all bars
indicate the percentage of respondents
who accessed the particular service.
For example, approximately 60%
had visited their general practitioner.
Bars in red indicate the three external
services rated as most effective by
respondents. So even though only

10 20 30 40 50 60 7O 80 90 100

about 12-18% report utilizing the
services of a mental health practitioner
external to their agency-provided
services, those who did rated this
service the most effective. The
expertise of mental health professionals
can help!

As agencies look to develop new
wellness programs or enhance existing
ones, it is imperative that information
provided in this research is considered.
Each law enforcement officer is a
unique individual with unique needs.
No two individuals will benefirt art the
same level from the same services.
Therefore, it is important to provide a
variety of effective services, including
access to culrurally comperent
wellness professionals, trained peer
supporters, printed and online wellness
information, and wellness training
programs. Providing wellness services
should never be a “check box" item
but should instead be considered an
essential part of agency health, worthy
of having time, personnel and funding
dedicated to its development and
implementation. Fop
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HEROES

- vacation club

EXPERIENCE THE BEST IN TRAVEL
EXCLUSIVELY FOR HEROES

From quick weekend getaways to longer escapes, Heroes
Vacation Club provides up to 60% off*hotels and savings
on resorts, car rentals, activities, and more!

d Scan the QR Code To Join for Free or
Visit www.heroesvacationclub.com

_‘THANK YOU HEROES!



| WELLNESS |

SUPPORT RESOURCES

FOR RETIREES AND

CAREGIVERS

rivacy laws are in place to proteet your health
information. But if you have trouble hearing,
understanding or you just want someone else to
help manage your care, you can authorize a trusted
caregiver or loved one to speak to your insurance carrier.

Grant Permission for a Loved One to Speak About Your
Health Coverage

If your insurance is through Aerna, anytime you call us
on the phone, you can verbally tell us that we may speak
with another person who is with you ar that time. However,
you can make this permission last for one year when you
authorize it in writing. Here's how:
1. Download the Authorization for Release of Protected
Health Information (PHI) permission form online.
Visit FOP.AetnaMedicare.com and click on "Coverage &
benefits” then “Plan benefits & Star Ratings.” If you scroll
down the page, there’s a section called "Give someone
permission to manage your care” where you'll find a drop-
down menu with the PHI form.
Complete the form and remember to sign it. Nore:

=]

If a legal representative is signing the form, or to make
the permission permanent, you must provide legal
documentation such as power of attorney, medical power
of attorney or legal guardianship. Mail, fax or email the
completed and signed form:

HIPAA Member Rights Team

RO. Box 14079

Lexingron, KY 40512-4079

Fax: (859) 280-1272

Email: HIPAAFulfillment@aetna.com

Resources for Caregivers

Aetna’s Resources For Living is available to help Aerna
Medicare Advantage medical plan members and their
caregivers find the right services. Whether it’s for help around
the house, caregiver support, social activities or something
else, we can help you find it. For example, looking for assisted
living resources can be tricky. There’s so much to consider:

bl

residency vs. help during the day, certifications of the staff
and center, general health of other residents and how much
opportunity there may be to stay social.

Just call and tell us what you're looking for and our
consulrants will research and give you options. Use the phone
number that’s on your Aetna Medicare 1D card. The call is
available at no extra cost to you. You pay for any services you
choose to use.

Plan for Your Future Care

For many, there comes a time when we can no longer
speak for ourselves — especially when it comes to our
medical care and treatment wishes. One way to ensure you
get your way is to put it in writing new, while you can still
speak for yourself. This is called "advance care planning.”

The Aetna Compassionate Care program is available at no
cost to all Aetna Medicare members. The program can help
you with advance care planning. You can also access nurse
case managers and an entire care support team. Visit the
website to download advance care planning forms for your
state, such as an advance directive, a living will, important
contact list, important papers list and more.

If you want more information abour these programs, call
Aetna at (866) 246-8039 (TTY: 711), Monday through Friday,
8 a.m. to 6 p.m. ET. Or go 1o FOP.AetnaMedicare.com. rop

Editor's Note: The FOP is dedicated to helping all of its
members and their families thrive and improve their
standard of living. That's why the FOP has teamed up
with Aetna to offer four Aetna Medicare Advantage PPO
plan options that provide members with comprehensive
medical, prescription, hearing and vision benefits. As part of
this partnership, Aetna will be sharing helpful information
about its plans, wellness-related news and more in each

issue of the FOP Journal. l ' tna”
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FOP VETTED AND APPROVED
WELLNESS PROVIDERS AND PROGRAMS

Wellness Facilities

Chateau Recovery
Midway, UT
chateaurecovery.com/programs/first-responders

FHE Health: Shatterproof Program
Deerfield Beach, FL
fherehab.com/services/first-responders

First Responder Wellness by Simple Recovery
Costa Mesa, CA

firstresponder-wellness.com

Harbor of Grace First Responder Program
Havre de Grace, MD
harborofgracerecovery.com/first-responders

Transformations Treatment Center: Help for Our Heroes Program
Delray Beach, FL
helpforourheroes.com

Warrior’s Heart
Bandera, TX
warriorsheart.com

Wellness Products

CordicoShield TIAG mResilience

cordico.com/shield tiag.net/innovations/mresilience

Lighthouse Health & Wellness

lighthousehw.org
Wellness Training Programs

HEART 9/11 SMART Program Warrior PATHH

heart91l.org/programs/smart-program bouldercrest.org/warrior-pathh

WWW.FOP.NET




NN O WASHINGTON REPORT / JIM PASCO

Updates on the President’s

Budget Proposal and
FOP-Backed Bills

Major Increases for State and
Local Law Enforcement in FY23
Budget Proposal: Hiring Budget
Highest in Years
he Biden administrarion released its
Thudge: proposal for the upcoming
fiscal year late last month, which
includes significant increases and
investments in programs that support state
and local law enforcement. The budget
delivers on the president’s commitment
he made during the State of the Union
to increase federal funding for the U.S.
Department of Justice, its programs and
component agencies.
The budger proposal includes $20.6
billion for the U.S. Department of
Justice’s discretionary spending on federal
law enforcement, crime prevention and
intervention — an increase of more than
$2 billion. This includes:
*  $533.5 million for the Edward
Byrne Memorial Justice Assistance
Grant (Byrne-JAG) program

¢ $10 million for officer training for
officers responding to those with
mental illness or disabilities

*  $40 million for the Project Safe

Neighborhoods program to help
state and local agencies combat
gun crimes

#  $30 million for the Patrick ].

Leahy Bulletproof Vest Partnership
(BVP) grant program

The proposal boests the budget of
the Office of Community Oriented
Policing Services (COPS) to $651 million,
including $537 million for the COPS
Hiring Program. This is an increase of
$139 million for the COPS Office and
the many programs it administers. In
the last fiscal year's budget, the COPS
Office received the largest budget increase
request in recent years, and this proposal
continues to build on funding for law
enforcement.

L1

B The president’s proposed budget for fiscal year 2023 includes significant
increases and investments in programs that support law enforcement
nationwide. The FOP will be engaged in this budget cycle to ensure that public
safety officers have access to the resources they need. There has also been
progress on a number of FOP-backed bills, including the Better Cybercrime
Metrics Act, which was passed by the House and is now awaiting the president’s
signature, and the Wally Bunker Healthcare Enhancement for Local Public
Safety (HELPS) Retirees Improvement Act, which was recently introduced.
This legislation would allow retired officers to receive relief on their annual
tax returns for health-care insurance premiums.

These numbers will obviously
fluctuate as congressional appropriators
will be crafting their own budgets to
guide the appropriations bills —a
process that has, in fact, already begun.
As always, the FOP will be very engaged
in this budget cycle to make sure our
men and women in blue have access to
the resources they need to keep their
communities and themselves safe.

Justice Department Revises Rules
to Address “Ghost Guns”

Last month, the U.S. Department of
Justice announced that it had submicted
a final rule to the Federal Register that
revises the definition of *firearm” o
address the rising public safety threat
of “ghost guns.” State and local law
enforcement recovered and reported
45,240 firearms that they suspected were
privately made “ghost guns” — including
692 related to homicide or atrempred
homicide investigations.

The new regulation clarifies that
firearms parts kits that are readily
convertible to firearms are subject o
the same regulations as traditional
firearms. U.S. Atorney General Merrick
B. Garland made this statement: “This
rule will make it harder for criminals

and other prohibited persons to obtain
untraceable guns, will help ensure that
law enforcement officers can retrieve
the information they need 1o solve
crimes, and will help reduce the number
of untraceable firearms flooding our
communities. I commend all our
colleagues at the ATF who have worked
tirelessly over the past 12 months to get
this important rule finalized, and to do
it in a way that respects the rights of law-
abiding Americans.”

The rule goes into effect 120 days
after publication.

FOP-Supported Cybercrime Bill
Sent to President for Signature

The House passed S. 2629, the
Bertter Cybercrime Metrics Act, this
month and sent the bill to President
Biden, who is expected to sign it
into law.

Each year, hundreds of thousands of
Americans are targeted in cybercrime-
related incidents, falling victim to
online criminals. There are an estimated
300,000 to 700,000 cybercrime victims
each year, and these numbers are
increasing. Unfortunately, because there

Continued on page 48 >
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w 4 We are Proud to Host Nationa' Police WEEk
SRRy, Police Vehicle Display

e

The FOPis proud to beasponsor of the National
Police Week police vehicle display to be held
on May 14 from 1to 4 p.m. at the beautiful US.
Capitol and Reflecting Pool. The event will
feature vintage, modern and tribute police
vehicles from all over the country. Vintage
privately owned police cars have been meeting
in Washington, D.C, for National Police Week
since the 1990s and typically participate in the
memorial march following the event, which
will be held at 6 p.m. on May 14. This event is
free and open to all police vehicles attending
National Police Week. Register your vehicle

today at policeweek.org.

THE EVOLUTION OF AMERICAN LAW ENFORCEMENT

8.27.21-7.31.22

HONORARY CHAIR, COMMISSIONER DERMOT F. SHEA, NYPD

National Law "} To mark the 20th anniversary of the 9/11
V@Y Enforcement CQ attacks, the National Law Enforcement Museum
MEMORIAL AND MUSEUM will feature a new exhibit titled “Post 9/11:
RESPECT. HONOR. REMEMBER. The Evolution of American Law Enforcement.”

“Tolearn more about the National Law Enforcement Museum, please visit tinyurl.com/hazwfmd.

WWW.FOP.NET
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Top Priorities in Brief

H.R. 82/5.1302, the Social
Security Fairness Act
House: 269 co-sponsors

(197 D,72R)

Senate: 39 co-sponsors
(33D,4R,21)

Urge Congress to passit:
tinyurl.com/yc84zf3m

H.R.962/5.1888, the

Law Enforcement

Officers’ Equity Act

House: 93 co-sponsors (700, 23 R)
Senate: 3 co-sponsors (20, 1R)
Urge Congress to pass it

tinyurl.com/37afz34h

H.R. 3225, the Public

Safety Employer-Employee
Cooperation Act

House: 32 co-sponsors (22 D, 10 R)
Urge Congress to passit:
tinyurl.com/Shémtmvt

H.R.1210/5.1610, the

LEOSA Reform Act

House: 58 co-sponsors (10, 57 R)
Senate: 2 cosponsors (2R)

Urge Congress to passit:
tinyurl.com/Se4m94rj

H.R.3079/5. 774, the

Protect and Serve Act

House: 73 co-sponsors (6 D, 67 R)
Senate: 23 co-sponsors (23 R)
Urge Congress to passit:
tinyurl.com/mvursja

To see a full list of legislation
supported by the FOP, please
visit tinyurl.com/ycySksrv.
Members should continue to
moniter the FOP’s social media
platforms and our website
for the latest legislative
news! To send a message to
your members of Congress
asking them to support FOP
priority legislation, visit

the FOP Action Center at
votervoice.net/FOP/home.

WASHINGTON REPORT
Continued from page 46 »

is no comprehensive data collection

to record the scale and impact of
cybercrimes in the United States, these
estimates are likely much lower than the
actual number of victims. This legislation
would encourage local and federal

law enforcement agencies to report
cybercrimes to the Federal Bureau of
Investigation (FBI). Additionally, the FBI
would be required to report cybercrime
metrics and cyber-enabled crime
categories similarly to how they report
other types of property crimes.

Update: Bill Repealing “Direct Pay”
Requirement for HELPS Retirees Act
Introduced

In 2006, Congress enacted the
Healthcare Enhancement for Local Public
Safery (HELPS) Retirees Act, which
provided a medest tax benefit to help
retired public safery officers afford health
insurance by allowing the use, on a pre-rax
basis, of up to $3,000 annually from their
pension funds (including defined benefit
plans and defined contribution plans) o
pay for premiums on health care and long-
term-care insurance. The FOP was proud
to have played a leading role in developing
this legislation, which was intended to help
address the rising health-care costs faced by
many of our retired members. Because of
the physical demands of their profession,
law enforcement and other public safery
officers often retire earlier than other
occupations. In fact, many local, state and
federal agencies have mandatory retirement
ages for their officers. In these instances,
retired officers may lose their employer-
provided health insurance upon or shortly
after their retirement — a time when
they are years away from being eligible for
Medicare. This, coupled with the fact that
law enforcement and other public safety
officers face greater health-care needs than
other professions because of the hazards
they faced in the line of dury, forces
them to spend a considerable amount of
their limited income on health insurance
premiums. Many retired public safery
officers were able to take advantage of this
benefit.

However, too many public safery
officers were ineligible or lost their
eligibility for this benefit because of
the law’s “direct pay” requirement.

This means that the public pension

system must pay the health or long-
term-care insurance company in order
to exclude these payments from the
employee’s gross income. This legislation
is named afrer Wally Bunker, a retired
law enforcement officer and active FOP
member who was unable to take the
deduction for years because of the direct
payment requirement. This legislation
would remove this requirement and
allow all retired public employees to
take advantage of this benefit, which
they earned through their service to our
communities, and increase the pre-tax
amount from $3,000 to $6,000 per year.
The bill, H.R. 7203, the Wally Bunker
Healthcare Enhancement for Local Public
Safery (HELPS) Retirees Improvement
Act, was introduced by Representatives
Steven ]. Chabot (R-Ohio) and Abigail B.
Spanberger (D-Va.).

The president’s budget
proposal includes
$20.6 billion for the
U.S. DOJ’s discretionary
spending on federal
law enforcement,
crime prevention and
intervention.

FOP Calls on House Committees to
Advance FOP-Back Legislation
This month, the FOP urged the
House Committees on the Judiciary
and Financial Services to consider
and favorably report H.R. 6943, the
Public Safery Officer Support Act, and
H.R. 3172, the Homes for Every Local
Protector, Educator, and Responder
(HELPER) Act.
The FOP worked with our friends
and allies in Congress to develop
H.R. 6943, which acknowledges
the connection berween suicide and

service-connected mental health issues
and amends the Public Safery Officers’
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Benefit (PSOB) program by providing
death and disabilicy benefits to officers
who attempt to take or do take their
own life. We are hopeful that the
Judiciary Committee will consider this
bill this month.

In addition, the FOP called on the
House Financial Services Commirttee
to consider H.R. 3172, legislation that
would establish a home loan benefits
program for law enforcement officers,
other first responders and educators
based on a similar program for veterans
administered by the U.S. Department of
Veterans Affairs. The Federal Housing
Administration Mortgage [nsurance
Program for eligible public employees
would streamline eligibility, expand
eligible areas, eliminare down payment
requirements and eliminate a monthly
insurance premium requirement. This
will greatly expand the affordable housing
options for law enforcement officers and
their families. The Committee has not
yet responded to the FOP’s request.

Help Spread the Word!

We encourage all FOP members
to check out our social media pages,
as the daily posts inform not only our
members on the current issues facing law
enforcement, but the general public as
well. With our social media outreach, we
hope to better educate our audience on
the current state of affairs for the brave
men and women who suit up every day
to serve and protect. We encourage every
lodge, every member and every citizen
who supports law enforcement officers ro
follow the National FQP:

+ Facebook (@ GLFOP)

« Twitter (@GLFOP)

e Instagram (@FOPnational)

Do your part! We need your help to
spread the truth and defend the police
and our officers. We ask that everyone
share, comment and like the content
that we are posting.

Lastly, the National FOP’s Weekly
Update is a key resource to keep you
informed on the legislation important
to law enforcement and a grear way
to stay updated on what the National
FOP is doing for you in Washington.

If you have not yet done so, please be
sure to sign up for the National FOP’s
Washington Watch: Legislative Update.
This one-of-a-kind weekly update is sent

out every Friday via email, posted in the

WWW.FOP.NET

NFOP meobile app and shared on our
social media platforms. To sign up to
receive the update via email, please visit

tinyurl.com/47k3ccpd.

Please Support the PAC!

Our National Legislative Program is
the most reliable, effective and impactful
law enforcement advocacy operartion in
Washington, D.C. When Congress or
an administration, regardless of party,
is looking to engage meaningfully on
criminal justice or law enforcement
issues, they seek our the FOP as a
partner. We are known and trusted o
fight for the interests of our members,
which makes the FOP a vital ally on
policing and criminal justice issues.

As we move into this election year,
the National Fraternal Order of Police
Political Action Commirtee (NFOP
PAC) is a critical component of our
advocacy program. By supporting
candidates who support our members
and our profession, it can be a very
effective way to represent our members
on Capirol Hill. Given the importance
of the PAC, it is vital thar the PAC is
as well-funded as possible. However, as
of this writing, our PAC is very much
depleted from the previous election
cycle. We need our members to step up
and contribute to help us ensure that
the next Congress will continue to have
members who will fight for them. One
association in particular, the Long Beach
Police Officers Association, raises over
$1,000 per month for the PAC. And
this is just one association! If lodges
nationwide were to follow their lead, the
NEOP PAC would have the resources it
needs to make a nationwide impact.

We are asking all FOP members to
find a way to contribute to the National
FOP PAC. Our profession depends on
having well-informed lawmakers who
listen and understand the challenges
facing law enforcement today.

We can accept one-time donations,
but we encourage members to sign up
for recurring, monthly contributions
using their credit card. This is the most
effective and reliable way to contribure.

These contriburtions need nor be
for hundreds or thousands of dollars
(though these are also very much
appreciated) — but every dollar helps!
If every FOP member gave just $1,
we could raise $364,000! If 10% of

our members gave just $5 this year,
we would raise $182,000 for the next
election cycle. We can and need to do
betrer raising funds for our PAC!

To donate online, please visit
tinyurl.com/2p8ec7xf. If you would
like to donate via check, please make
it our to the Nartional Fraternal Order
of Police Political Action Commirtee
and mail it to 328 Massachuserts
Avenue NE, Washington, D.C., 20002.
For inquiries about our effortless
payroll deduction program or to sign
up for our recurring monthly credit
card donations, please contact the
Government and Media Affairs Center
at (202) 547-8189 or David Taboh ar
dtaboh@fop.net.

Thank you to all of you who have
supported and continue to support our
PAC with regular contributions!

Tune in to the Blue View Podcast!
More than 10 episodes of the FOP’s
weekly podcast, entitled the Blue
View, are now available on the FOP’s
YouTube channel. Hosted by National
President Patrick Yoes, the podcast
features guests from Capitol Hill,
from within the FOP, as well as law
enforcement experts and leaders from
around the country to gain insighr into
the issues and current events in the law
enforcement community.
The Blue View podcast can be
found on Apple Podcasts, Spotify,
Amazon Music and YouTube. rop



N\m LEGAL COUNSEL / EILEEN R. BOWER

Keeping Your Estate Plan Healthy

ife happens, so even a well-
L[hough[—out estate plan needs

to be revisited every few years 1o
make sure that it is still accurate and
reflects your intentions. Were there
significant life changes since your
estate plan was created? If the answer is
yes, then you definitely need to updare
your estate plan to ensure it is current.

Marriage

It is possible thar prior to marriage,
parents or siblings are named as
beneficiaries in wills, life insurance
policies and retirement assets, such
as a 401 (k) or IRA. Once married,
you should review your beneficiary
designations in order to make changes
where appropriate. Although the
spouse automarically becomes the
beneficiary of a 401(k) plan or other
pension plan, it is helpful to complete
new beneficiary forms designating
the spouse as the new beneficiary. If
the new spouse is not going to be the
beneficiary of the 401(k) plan, it is
imperative that the new spouse sign
a waiver to this effect. Withour the
waiver, the new spouse will be the
beneficiary upon death — even if it
is your desire to have another family
member be the beneficiary.

Divorce

If a divorce occurs and your former
spouse is still the named beneficiary under
your will, life insurance policies, 401(k)
or other pension plan, it is possible that
your former spouse will still inherit from
you notwithstanding the divorce. For this
reason, it is very important that forms
changing the beneficiary and removing
the former spouse are completed as soon
as the divorce decree is final.

However, some states have adopred
revocation-on-divorce statutes, which

the birth of a child.

EJ 1t is essential to review your estate plan periodically to ensure that
your loved ones are taken care of in the best manner possible and in the
way you intended. In addition to regular reviews, it is recommended that
you update your plan at major life events, such as marriage, divorce or

provides that any right, power or benefit
granted to the former spouse is revoked
as a result of the divorce. Although it
would be prudent not to rely on state
law, it does offer relief from inadverrent
beneficiary designartion if a change

of beneficiary designation was not
completed prior ro death.

Changes in the law
may alter our goals
and plans with respect
to our assets.

Birth of a Child

It is not uncommon for married
individuals to name each other as the
primary beneficiary under the will,
life insurance policies and retirement
assets, and then name minor children
as secondary beneficiaries. It is highly
recommended that individuals with
children consider the establishment
of a rrust to serve as the contingent or
secondary beneficiary, instead of naming
the children as ourtright beneficiaries.
Minor children are not legally able 1o
own any property. As such, property
received during minority would need

to be held under legal guardianship and

distributed to the minor upon attaining
the age of 18. In most instances, even
the 18-year-old child may not be
financially equipped to manage and
handle the financial assets distributed to
him or her.

Establishing a trust and naming it
the secondary or contingent beneficiary
not only eliminates the need for the
legal guardianship but also provides a
mechanism whereby an 18-year-old is
not burdened with the responsibilicy
of managing, investing, selling or
administering financial assets. More
importantly, parents can name trusted
individuals whe share the same goals and
values as them to assist their children as
they grow into the financial maturity
needed for success without encouraging
indolence, The trusted individuals will be
able to make discretionary distributions
to the children, under a trust setting,
for the children’s support, maintenance,
health and education. Note that the trust
does not need to terminate ar the age of
18, but perhaps at a later age 1o enable
the child to finish school, start his or her
career, own a business, get married and
have children of his or her own.

Children Turning 18

As parents of minor children, we
may be accustomed to doing things
for them such as making medical
appointments or completing banking
transactions. Once they turn 18,
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however, doctor’s offices, banks, private
and government entities will no longer
speak to parents regarding their child’s
financial and medical affairs. In order to
continue to do so after the age of 18, if
desired, children should execute a power
of artorney and health-care power of
attorney in favor of their parents.

Changein Law

Changes in the law may alter our
goals and plans with respect to our
assets. For example, the passage of
the Setting Every Communirty Up for
Retirement Enhancement (SECURE)
Act essentially abolished the so-called
Stretch IRAs for most beneficiaries. The
Stretch IRA was a strategy in which
the beneficiary leverages the IRA’s
tax deferral by raking no more than
the required minimum distributions
for a number of years, resulting in a
longer tax deferral period. We should
be cognizant of changes in the law as
it affects our assets and our decisions
regarding such assets.

Admittedly, estate planning is not
something that most individuals look

forward to completing or reviewing.

It is, however, essential to review our

estate plans — or create one — to
ensure thar our loved ones are raken
care of in the best manner possible and
in the way you intended and not as
luck or the law has intended.

The information provided in this
article is for informational purposes only
and does not, and is not intended to,
constitute legal advice. Readers are advised
to contact their estate planning attorney to
establish or modify estate plans. vop

Listen in every week to hear from law enforcement
experts, elected officials and other notable leaders
to gain insight into the issues and current events

surrounding the law enforcement community.

Available now on FOP.net, FOP’s YouTube channel,
Apple, Google, Spotify and Amazon Music.

FOP GENERAL
COUNSEL

500 South Front Street,

Suite 1200

Columbus, Ohio 43215

Phone: (614) 229-4567

Cell: (614) 581-1125

Email: ljames@cbjlawyers.com

WWW.FOP.NET
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NN, Fop LEGAL DEFENSE PLAN
New Retired
Law Enforcement Concealed
Carry Legal Defense Coverage

he FOP Legal Defense Plan’s
—|_ Board of Trustees has had

numerous requests from current
and prospective participants to review
broadening coverage under the current
HR-218 LEOSA Plan. After diligent
review and analysis, the Board voted 1o
make the following changes.

The HR-218 Plan coverage was
replaced with the FOP Retired Law
Enforcement Concealed Carry
Legal Defense Coverage (CCC). The
expanded coverage will offer unlimited
legal defense for civil and criminal
claims associated with the legal carrying
and/or use of a concealed weapon:

All reasonable and necessary legal
defense costs are now covered in full
when using a plan attorney. This new
expanded plan will provide coverage
for not only those retirees who were

Protecting Your
Future TODAY

Legal defense coverage has become
@ necessity for law enforcement as
the frequency and cost of allegations

qualified under LEOSA, but also those
retirees who are qualified under their
own state laws to carry a concealed
weapon. Coverage does not include
claims related specifically to the open
carrying of firearms.

The CCC went into effect on
January 1, 2021. If you are a current
HR-218 retired member, unlimited
coverage and the enhanced benefits
automatically took effect on January 1,
2021, with no additional cost. Upon
renewal of your coverage in 2021, the
new annual fee of $75 will take effect.
For all new retired members joining the
plan after January 1, 2021, the annual
fee is $75.

If you are an active law enforcement
officer covered by the FOP Legal
Defense Plan, LEOSA coverage is
already included. CCC is for retired law

enforcement officers only and separate
from the FOP Legal Defense Plan.

The Board is excited to provide yer
another excellent benefit for our FOP
law enforcement brothers and sisters.
In today’s unstable times, it is crucial ro
make sure you are protected.

The Legal Plan values your business
and thanks you for your continued
support. To enroll, please visit our
website at foplegal.com and select
Join Now > Retired Law Enforcement
Concealed Carry Coverage. Full
coverage, eligibility and other exclusions
can be found in the Plan Description
at foplegal.cam, under the Abourt >
Library section. If you have questions
pertaining to these changes, enrollment
or the plan in general, please contact
Hylanrt ar (800) 341-6038 or via
email at info@foplegal.com. ror

FOP LEGAL DEFENSE PLAN

Full Coverage
Group Rate

Administratve

against peace officers continue to
rise. The FOP Legal Plan offers you

Crmninal Criminal

and your lodge members a very
affordable comprehensive plan.

Civil Gl

Full Coverage
Indiidual Rate

$300 | $310

Adiministrative

FOP LEGAL DEFENSE PLAN PRICING

Two-Coverage
Individual Rate

$68

Two-Coverage
Group Rate

Crimina Criminal

Civil Civil

foplegal.com

52
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Labor Services:
A Year in Review

he best feedback we receive in Labor
T Services is looking objectively at

how we have served FOP members.
Around this time every year, we review not
only where we excelled bur where we can
improve. This year, we are happy to report
that we have continued to expand Labor
Services to new units and have seen consis-
tent renewals for units we have served over
the years.

Over the past year, we have renewed 39
units and brought 21 new units on board.
Labor Services has seen continued growth
over the past decade, with our greatest
growth occurring over the past five years
— with no indication of slowing down.
Such rapid and consistent growth is directly
attributed to our commitment to represent-
ing FOP members’ labor rights and benefirs.
As a resule of this growth, we have hired two
more part-time labor specialists, bringing
us to a total of nine specialists across the
country. These specialists are committed to
working directly in the field with our mem-
bers and helping them every step of the way

for members nationwide.

EJ Labor Services has achieved consistent and continued growth over
the past decade, and it’s directly attributed to its commitment to
representing FOP members’ labor rights and benefits. As a result of this
growth, Labor Services has been able to hire more staff and increase on-site
training and education opportunities on bargaining and representation

in representation, whether that be ar the
bargaining table or at a grievance hearing.
With our consistent growth, there has
also been an increase in requests for training
and education. Multiple on-site trainings
are scheduled for this year, including our
annual Collective Bargaining Seminar in Las
Vegas, as well as customized on-site training.
We welcome the opportunity to come to
your city and train FOP members, tailoring
the training to specific local needs. These
trainings not only help members berter
understand bargaining and representation,
bur they alse help us berter understand local

needs and assist us in our commitment to
continually improve our services.

We understand that the fight never
ends. The years pass and the seasons
change, bur the need for law enforce-
ment advocacy will never cease. In all
that we do, Labor Services will continue
to improve and grow for our members,
and we will never cease to advocate for
your needs. We look forward to a great
year of continuous growth and to report-
ing a year from now that we have grown
even bigger and better as we continue to
fight for FOP members everywhere. rop

There Is ALWAYS Another Option

FOP Vetted and Approved Crisis Hotlines

NS s

G PLINE

© AmOMicers Litaling

1-800-261-5463

SUICIDE

PREVENTION
LIFELINE

1-800-273-TALK (8255)

FOP.net/officer-wellness/crisis-hotlines
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For .your service
in the community,
we appreciate you.
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Law Enforcement and Police Week 2022.
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